ORDINANCE NO, 2014- O&L

AN ORDINANCE PROVIDING FOR ANIMAL CONTROL
IN FRANKLIN COUNTY, ILLINOIS

Re:  Amendment to Franklin County Animal Control Ordinance, 2001-01, Control by Owner,
Paragraph 12.

WHEREAS, the Franklin County Board has determined that is in the best interest of Franklin
County that an Ordinance be established providing for animal control in concurrence with the
State of Illinois Animal Control Act; and

WHEREAS, Illinois Complied Statutes, Chapter 55, Section 5/5-1071, gives the County the
power to regulate and prohibit the running at large of dogs in certain areas of the County; and

WHEREAS, Illinois Compl'ied Statutes, Chapter 510, Section 5/5 and Section 5/24, gives the
County power to regulate and prohibit the running at large of animals in certain areas of the
County; and

WHEREAS, the Franklin County Board desires to establish and maintain an Animal Control
Program;

NOW, THEREFORE, IT IS HEREBY ORDAINED that after review, discussion and
consideration the County Board of Franklin County hereby amends paragraph 12 of the Franklin
County Animal Control Ordinance as follows:

12. CONTROL BY OWNER - Every owner of an animal shall keep such animal from leaving
the premises occupied by said owner unless the animal is supervised and leashed. This provision
shall not apply t0: dogs being used in hunting, field trials: dog shows while on public lands set
aside for those purposes; dogs used for tracking in conjunction with police or government
activities; and service dogs. Everv owner of a dog shall keep such dog from repeated barking
when such barking disturbs the peace and continues for more than one (1) hour.

This amendment to the Ordinance shall be in force and effect from and after its passage,
approval, and adoption as provided by law.

. 7{3& Amendment PASSED at the regular meeting of the Franklin County Board on the
yn dayof ] 0404» . 2014. 7 %

" Randall Crocker, Chairman

ATTESI?:@/M ”8/0/—//&5/

Dave Dobill
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PREAMBLE

This Agreement is entered into by the County of Franklin, a body politic, by its duly
constituted County Board and the Sheriff of Franklin County, hereinafter referred to as "the
Employer" and the Illmms Fraternal Order of Police Labor Counc1l Labe%efs—hﬁemaﬂeﬁa%

= H 5 Fny

L—abe;efs—ljeeal—?ﬂ% heremafter referred to as the ”UNION"

The purpose of this Agreement is to provide an orderly collective bargaining relationship
between the Employer and the Union representing the employees in the bargaining unit, and to
make clear the basic terms upon which such relationship depends. It is the intent of both the
Employer and the Union to work together to provide and maintain satisfactory terms and
conditions of employment, and to prevent as well as to adjust misunderstandings and grievances
relating to employees wages, hours and working conditions.

In consideration of mutual promises, covenants and Agreement contained herein, the

parties hereto, by their duly authorized representative and/or agents, do mutually covenant and
agree as follows:

ARTICLE 1 - RECOGNITION

Section 1.1. Unit Description

The Employer hereby recognizes the Union as the sole and exclusive bargaining
representative for the purpose of collective bargaining on matters relating to wages, hours, and
other terms and conditions of employment of all full-time employees in the bargaining unit, as
follows:

Unit A:  Includes all sworn personnel below the rank of Lieutenant in the rank of
Correctional Officer and Court Security Officer.

UnitB:  Includes all sworn personnel below the rank of Lieutenant in the rank of
Deputy Sheriff.

Unit C:  Includes all full-time personnel in the classifications of Telecommunicator,
Records Clerk, Process Clerk, and Cook.

Section 1.2. Supervisors

Supervisors may continue to perform bargaining unit work which is incidental to their
jobs. They may also perform bargaining unit work in emergency situations and where such work
is necessary to train a bargaining unit employee. Such work by supervisors shall not cause any
layoffs of the bargaining unit employees.



Section 1.3. Sheriffs Auxiliary

The Employer may continue to utilize the services of the Franklin County Sheriffs Police
Auxiliary to perform bargaining unit work in accordance with past practice as long as such work
does not replace a bargaining unit member.

Section 1.4. Short-Term / Part-Time Employees

The Employer may continue to utilize the services of short-term and part-time employees
to perform bargaining unit work in accordance with past practice, providing such utilization does
not reduce hours and benefits of bargaining unit personnel.

ARTICLE 2 - NEW CLASSIFICATIONS AND VACANCIES

Section 2.1. Classifications

The job duties and manpower needs in each of the classifications; Deputy Sheriff,
Correctional Officer and Telecommunicator vary, and accordingly, the ferms and conditions of
employment may vary as allowed by this Contract.

Section 2.2. New Classifications

Where the Employer finds it necessary to create a new job classification, the work of
which falls within the scope of the bargaining unit, the Emplover and Union agree to jointly
petition the State Labor Board to seek the necessary unit clarification.

If the inclusion of a new position classification is agreed to by the parties or found
appropriate by the Labor Board, the parties shall negotiate as to the proper pay grade for the
classification. If no agreement is reached within thirty (30) calendar days from the date ifs
inclusion was determined, the Union may-appeal the proposed pay grade to the 2nd step of the
grievance procedure.

The second step grievance committee or arbitrator shall determine the reasonableness of
the proposed salary grade in relationship to:

[. The job content and responsibilities attached thereto in comparison with the job
content and responsibilities of other position classifications in the Employers work
force;

2. Like positions with similar job content and responsibilities within the labor market
generally;

3. Significant differences in working conditions to comparable posttion classifications.

The pay grade originally assigned by the Employer shall remain in effect pending the
decision. If the decision of the second step grievance committee or arbitrator is to increase the
pay grade of the position classification, such rate change shall be applied retroactive to the date
of its installation.



Upon installation of the new position classification, the filling of such position
classification shall be in accordance with the posting and bidding procedures of this Agreement.

Section 2.3. Vacancies
Vacancies shall be created and filled in accordance with the sheriffs past practice.

ARTICLE 3 - NON-DISCRIMINATION

Section 3.1. Equal Employment Opportunity

The Employer will continue to provide equal employment opportunity for all employees,
and develop and apply equal employment practices.

Section 3.2. Prohibition Against Discrimination

Both the Employer and the Union agree not to illegally discriminate against any
employee on the basis of race, sex, creed, religion, color, marital or parental status, age, national
origin, political affiliation and/or beliefs, mental or physical disability or sexual orientation, for
persons who have sought an order of protection, or the exercise of constitutional rights.

Section 3.3. Union Membership or Activity

Neither the Employer nor the Union shall interfere with the right of employee covered by
this Agreement to become or not become members of the Union, and there shall be no
discrimination against any such employees because of lawful Union membership or non-
membership activity or status.

Section 3.4. Use of Masculine Pronoun

The use of the masculine pronoun in this or any other document is understood to be for
clerical convenience only, and it is further understood that the masculine pronoun includes the
feminine pronoun as well.

ARTICLE 4 - MANAGEMENT RIGHTS

The Employer possesses the sole right to operate the Sheriffs Office of the County and all
management rights repose in it. Nothing herein shall affect the internal control authority of the
Sheriff. Except as specifically amended, changed or modified by the Agreement, these rights
include, but are not limited to, the following:

1. To direct all operations of the County;
2. To establish reasonable work rules and schedules of work;

3. To hire or promote transfer, schedule and assign employees in positions and to
create, combine, modify and eliminate positions within the County;



4. To suspend, discharge and take other disciplinary action against employees for just
cause under the established work rules and regulations of the Sheriffs Police and the
Franklin County Merit Commission and the provisions of this Agreement;

5. To lay off employees;

6. To maintain efficiency of County operations;

7. To introduce new or improved methods or facilities;

8. To change existing methods or facilities;

9. To determine the kinds and amounts of services fo be performed as pertains fo
County operations; and the number and kind of classifications to perform such
services;

10. To contract out for goods or services;

11. To take whatever action is necessary to carry out the functions of the County in
situations of emergency.

It is understood and agreed that any of the rights, powers, or authority the County had

prior to the signing of this Agreement are retained by the County except those specifically
abridged, granted, or modified by this Agreement.

ARTICLE 5 - DUES DEDUCTION AND FAIR SHARE

Section 5.1. Dues Deduction

Upon receipt of a written and signed authorization form (see Appendix B) from an
employee, the Employer shall deduct the amount of Union dues and initiation fee, if any, set
forth in such form and any authorized increases therein, and shall, remit such deductions monthly
to the Laberers-tJnion FOP at the address designated by the Union in accordance with the laws
of the State of Illinois. The Employer shall submit to the Labor-Unien FOP with each dues
payment a list of those employees from whom the dues deductions were made and the amounts
of those deductions. The Union shall advise the Employer of any increase in dues, in writing, at
least thirty (30) days prior to its effective date.

Section 5.2. Dues

With respect to any employee on whose behalf the Employer receives written
authorization in a form agreed upon by the Union and the Employer, the Employer shall deduct
from the wages of the employees the dues and/or financial obligation uniformly required and
shall forward the 'full amount to the Union by the tenth (10th) day of the month following the
month in which the deductions are made. The amounts deducted shall be in accordance with the
schedule to be submitted to the Employer by the Union. Authorization for such deduction shall
be irrevocable unless revoked by written notice to the Employer and the Union during the fifteen
(15) day period prior to the expiration of this Agreement.
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Section 5.3. Fair Share

Any present employee who is not a member of the Union shall, as a condition of
employment, be required to pay a fair share (not to exceed the amount of Union dues) of the cost
of the collective bargaining process, contract administration in pursuing matters affecting wages,
hours, and other conditions of employment, but not to exceed the amount of dues uniformly
required of members. All employees hired on or after the effective date of this Agreement and
who have not made application for membership shall, on or after the thirtieth (30th) day of their
hire, also be required to pay a fair share as defined above. The Employer shall with respect to
any employee in whose behalf the Employer has not received a written authorization as provided
for above, the Employer shall deduct from the wages of the employee the fair share financial
obligation, including any retroactive amount due and owing, and shall forward said amount to
the Union on the tenth (10th) day of the month following the month in which the deduction is
made, subject only to the following:

1. The Union has certified to the Employer that the affected employee has been
delinquent in his obligation for at least thirty (30) days;

2. The Union has certified to the Employer that the affected employee has been notified
in writing of the obligation and the requirement for each provision of this Article
and that the employee has been advised by the Union of his obligations pursuant to
this Article and of the manner in which the Union has calculated the fair share fee;

3. The Union has certified to the Employer that the affected employee has been given a
reasonable opportunity to prepare and submit any objections to the payment and has
been afforded an opportunity to have said objections adjudicated before an impartial
arbitrator assigned by the employee and the Union for the purpose of determining and
resolving any objections the employee may have to the fair share fee.

Section 5.4. Religious Exemption

Should any employee be unable to pay their contribution to the Union based upon bona
fide religious tenets or teachings of a church or religious body of which such employee is a
member, such amount equal to their fair share, shall be paid to a non-religious charitable
organization mutually agreed upon by the employee affected and the Union. If the Union and the
employee are unable to agree on the matter, such payments shall be made to a charitable
organization from an approved list of charitable organizations. The employee will on a monthly
basis furnish a written receipt to the Union that such payment has been made.

Section 5.5. Indemnification

The Union shall indemnify, defend and save the Employer harmless against any and all
claims, demands, suits or other forms of liability {(monetary or otherwise) for all legal costs that
shall arise out of or by reason of action taken or not taken by the Employer in complying with
the provisions of this Article. If an improper deduction is made, the Union shall refund directly
to the employee any such amount.




ARTICLE 6 - SUBCONTRACTING

Section 6.1. General Policy

It is the general policy of the Employer to continue to utilize employees to perform work
they are qualified to perform. However, the Employer reserves the right to contract out any work
it deems necessary in the interests of economy, improved work product, or emergency. Tt is
understood that employees covered by this Agreement shall not have hours or benefits reduced
by the Employer's use of subcontracting.

ARTICLE 7 - NO STRIKE - NO LOCKOUT

Section 7.1. No Strike - No Lockout Commitment

Neither the Union nor any employee will call, initiate, authorize, participate in, sanction,
encourage, or ratify any work stoppage, slow down, or the concerted interference with the full,
faithful and proper performance of the duties of employment with the Employer during the term
of this Agreement. Neither the Union nor any employee shall refuse to cross any picket line, by
whom ever established. The employer agrees that it will not lock out employees during the term
of this agreement. '

Section 7.2. Performance of Duty

It is recognized that employees covered by this Agreement may be required in the line of
duty fo perform duties growing out of or connected with labor disputes which may arise within
the County. The Union agrees that no disciplinary action or other action will be taken by the
Union against any employee or employees covered by this Agreement by reason of any such
action or conduct in the line of duty.

Section 7.3. Resumption of Operations

In the event of action prohibited by Section 1 above, the Union immediately shall
disavow such action and request the employees to return to work, and shall use its best efforts to
achieve a prompt resumption of normal operations. The Union, inctuding its officials and agents,
shall not be liable for any damages, direct or indirect, upon complying with the requirements of
this Section.

Section 7.4. Union Liability

Upon the failure of the Union fo comply with the provisions of Section 2 above, any
agent or official of the Union who is an employee covered by this Agreement may be subject to
the provisions of Section 5 below.

Section 7.5. Discipline of Strikers

Any employee who violates the provisions of Section 1 of this Article shall be subject to
immediate discharge. Any action taken by the Employer against any employee who participates
in action prohibited by Section 1 above shall not be considered as a violation of this Agreement
and shall not be subject to the provisions of the grievance procedure, except that the issue of
whether an employee in fact participated in a prohibited action shall be subject to the grievance
and arbitration procedure.




ARTICLE 8 - RESOLUTION OF IMPASSE

All impasses on economic matters shall be resolved according to the provisions of Illinois
Compiled Statues 5 ILCS 315.14, except that all arbitration hearings shall be conducted in
Benton, Illinois. ‘

The parties agree to use a single arbitrator selected from the Federal Mediation and
Conciliation Service.

ARTICLE 9 - PERSONNEL FILES

Section 9.1. Personnel Files

The Employer shall keep a central personnel file within the bargaining unit for each
employee. Employer is free to keep working files, but material not maintained in the central
personnel files. Personnel record information which is not included in the personnel record but
should have been shall not be used by the Employer in any disciplinary proceeding. However,
personnel record information which, in the opinion of the Merit Commission, or an Arbitrator in
a grievance/arbitration proceedings, does not intentionally excluded from the record may be used
by the Employer in the proceedings if the Employee agrees or has been given a reasonable time
to review the information.

Section 9,2. Inspection

Upon request of an employee, the Employer shall reasonably permit an employee to
inspect his personnel file subject to the following:

1. Such inspection shall occur within forty-cight (48) hours following receipt of the
request;

2. Such inspection shall occur during daytime working hours Monday through Friday
upon written request by the employee. Further, a Union representative may be
present if requested;

3. The employee shall not be permitted to remove any part of the personnel file from
the premises but may obtain copies of any information contained therein upon
payment for the cost of copying;

4, Upon written authorization by the requesting employee, in cases where such
employee has a written grievance pending, and is inspecting his file with respect to
such grievance, that employee may have a representative of the Union present
during such inspection and/or may designate in such written authorization that said
representative may inspect his personnel file subject to the procedures contained in
this Article;

5.  Pre-employment information and other matters exempt by the Illinois Personnel
Records Review Act, such as reference reports, credit checks or information



provided the Employer with a 'specific request that it remain confidential, shall not
be subject to inspection or copying.

Section 9.3. Notification

Employees shall be given immediate notice by Employer when a formal, written warning
or other disciplinary documentation is permanently placed in their personnel file.

Section 9.4. Limitation on Use of File Material

It is agreed that any material or matter not available for inspection, such as provided in
Section 1 and 2 above, shall be governed by Section 40/4 of the Personnel Records Review Act.

Section 9.5. Emplovee Additions to Personnel File

An employee may submit without the necessity of supervisory approval, documents to
become a permanent part of the personnel file. Such documents shall include, but not be limited
to, certificates of special training, letters of commendation, documentation of accomplishment,
or other material that would be favorable to the employee's interests.

ARTICLE 10 - DISCIPLINE AND DISCHARGE

Section 10.1. Discipline and Discharge
The parties recognize the principles of progressive and corrective discipline.

Disciplinary action or measures shall include only the following:

oral reprimand

written reprimand demotion

suspension (notice to be given in writing)
discharge '

Disciplinary action may be imposed upon an employee only for just cause. Any
disciplinary action or measure imposed upon an emplovee may be appealed to the Merit
Commission pursuant to the procedural rules of the Commission, for those employees covered
by the Merit Commission. Employees not covered by the Merit Commission may appeal their
discipline through the grievance and arbitration procedure. If the Employer has reason to
reprimand an employee, it shall be done in private and in a manner that will not embarrass the
employee before other employees or the public.

Section 10.2. Limitation

The Employer's agreement to use progressive and corrective disciplinary action does not
prohibit the Employer in any case from imposing discipline which is commensurate with the
severity of the offense. The Employer shall notify both the employee and Union of disciplinary
action. Such notification shall be in writing and shall reflect the specific nature of the offense.



Section 10.3. Pre-disciplinary Meeting

For other than oral and written reprimands, prior to notifying the employee of the
contemplated severe (i.e. suspension without pay or termination) discipline to be imposed, the
Employer shall meet with the employee involved and inform the employee of the reason for such
contemplated discipline, including any names of witnesses and copies of pertinent documents;
The employee shall be informed of his contract rights to Union representation and shall be
entitled to such, if so requested by the employee, and the employee and Union Rep shall be given
the opportunity to rebut or clarify the reasons for such discipline and further provided that a
Union Rep shall be available within an reasonable amount of time. If the employee does not
request Union representation, a Union Rep shall nevertheless be entitled to be present as a non-
active participant at any and all such meetings.

Section 10.4. Investigatory Interviews

Whenever a law enforcement employee is under formal investigation, or subjected to
interrogation by the Sheriffs Department, for any reason, which could lead to disciplinary action,
or dismissal, the investigation or interrogation shall be conducted in accordance with the
provisions of the Uniform Peace Officers' Disciplinary Act, 50 ILCS 725/1 through 725/7 of the
Illinois Compiled Statutes. The requirement contained in this section does not apply to any
officer charged with violating any provision of the Criminal Code or any Federal, State, or Local
criminal law. The law enforcement officer may be relieved of duty and shall receive all ordinary
pay and benefits as he would have if he were not charged pending filing of formal charges with
the Merit Commission. At the request of the employee under interrogation, he shall have the
right to be represented by a representative of the Lodge under the following terms and
conditions:

1. If the employee requests union representation, the Employer shall suspend the
investigatory interview a reasonable time until a union representative can be present.
If no representative is available after a reasonable time, the Employer will not
proceed with the interview unless the employee-is—willing to enter the interview
unaccompanied by a representative (in which case the Employer may act on the basis
of information obtained from other sources).

2. It is not the intent of the parties fo convert investigatory interviews into adversarial
proceedings. The role of the representative is to assist the employee; the
representative may also attempt to clarify the facts or suggest other individuals who
may have knowledge of them. The Employer retains the right to insist on hearing the
employees own account of the matter under investigation.

3. 'this section does not apply to such run-of-the-mill conversations as, for example, the
giving of instructions or training or needed corrections of work techniques. Nor does
this section apply to meetings at which the discipline is simply administered. Further,
this Section does not apply to "informal inquiries use". For the purposes of this
Agreement, informal inquire means a meeting by supervisory or command personnel
with an employee upon whom an allegation of misconduct has come to the attention
of the supervisory or command personnel, the purpose of which meeting is to Mediate



a citizen complaint or discuss the facts to determine whether a formal investigation
should be commenced.

ARTICLE 11 - DISPUTE RESOLUTION AND GRIEVANCE PROCEDURE

Section 11.1. Definition of a Grievanee

A grievance is defined as any unresolved difference between the Employer and the Union
or any employee regarding the application, meaning or interpretation of this Agreement. Any
dispute concerning a matter or issue subject to the jurisdiction of the Sheriffs Merit Commission
(including disciplinary matters) shall not be considered a grievance under this Contract. No
grievance shall be entertained or processed unless it is submitted at Step 1 (or at a higher step, if
initially filed at a higher step) within ten (10) working days from the occurrence of the event first
giving rise to the grievance or within ten (10) working days after the employee or the Union,
through use of reasonable diligence, could have obtained knowledge of the occurrence of the
event first giving rise to the grievance.

Section 11.2. Dispute Resolution

In the interest of resolving disputes at the earliest possible time, it is agreed that an
attempt to resolve a dispute shall be made between the employee and his immediate supervisor.

The employee shall make his complaint fo his immediate supervisor. The supervisor will
notify the employee of the decision within five (5) working days following the day when the
complaint was made. Withdrawals at this step shall not constitute a precedent in the handling of
other grievances. In the event of a complaint, the employee shall first complete his assigned
work task, and complain later.

Section 11.3. Representation

Grievances may be processed by the Union on behalf of an employee or on behalf of a
group of employees. The Employer may file contract grievances directly at Step 3, Section § of
this Article. Either party may have the grievant or one grievant representing group grievants
present at any step of the grievance procedure, and the employee is entitled to Union
representation at each and every step of the grievance procedure upon his request.

Grievances may be filed on behalf of two or more employees only if the same facts,
issues and requested remedy apply to all employees in the group.

Section 11.4. Subject Matter

Only one subject matter shall be covered in any one grievance. A grievance shall contain
a statement of the grievant’s position, the Article, and Section of the Agreement allegedly
violated, the date of the alleged violation, the relief sought and the signature of the grieving
employee(s) and the date.

Section 11.5, Time Limitations

If a grievance 1s not presented by the employee or the Union within the time limits set
forth above, it shall be considered "waived" and may not be pursued further. If a grievance is not
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appealed to the next step within the specified time limit or any agreed extension thereof, it shall
be considered denied. If the County does not hold a meeting or answer a grievance or an appeal
thereof within the specified time limits, the grievant may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step. The parties may by mutual
agreement in writing extend any of the time limits set forth in this Article. The parties may also
agree in writing to allow a grievance to be settled or withdrawn without precedent or prejudice.

Section 11.6. Grievance Processing

No employee or Union representative shall leave his work assignment to investigate, file
or process grievances without first making mutual arrangements with his supervisor, and such
mutual arrangements shall not be denied unreasonably. In the event of a grievance, the employee
shall always perform his assigned work task and grieve his complaint later, unless the employee
reasonably believes that the assignment endangers his safety.

Section 11.7. Grievance Meetings

A maximum of two (2) employees (the grievant and/or Union Rep) per work shift shall
be excused from work with pay to participate in a Step 1 or Step 2 grievance meeting. The
employee(s) shall only be excused for the amount of time reasonably required to present the
grievance. The employee(s) shall not be paid for any time during which a grievance meeting
occurs outside of the employee's work shift. In the event of a grievance, the employee shall first
perform his assigned work task and file his grievance later.

Section 11.8, Steps in Procedure

Disputes arising under this Agreement shall be resolved as follows:

Step | If no agreement is reached between the employee and the supervisor, as provided for
in Section 2 Dispute Resolution, the Union shall prepare a written grievance on a
form mutually agreed to (See Appendix "C") and presented to the Sheriff no later
than ten (10) working days after the employee was notified of the decision by the
supervisor. Presentation to and receipt of the grievance by the Administrative
Secretary or by certified mail shall constitute proof of service. Within five (5)
working days after the grievance has been submitted, the Sheriff shall meet with the
grievant and the Union Rep to discuss the grievance and make a good faith attempt to
resolve the grievance. The Sheriff shall respond in writing to the grievant and the
Union Rep within five (5) working days following the meeting.

Any decision of the Sheriff shall be considered precedent unless appealed to the next
level.

In the event the grievance involves a personnel matter (excluding Merit Commission
mafters), any appeal from the Sheriffs decision proceeds to Step 3 of this grievance
procedure.

Step 2 If the grievance involves an economic issue, and is not settled at Step 1 the grievance
may be referred in writing, within five (5) working days after the decision of the
Sheriff, to. the Franklin County Board Law Enforcement Committee. Within twenty
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(20) working days after the grievance has been filed with the Committee, the
Committee shall meet with the Union and the grievant to discuss the grievance and
make a good faith effort to resolve the grievance. The Committee shall respond in
writing to the grievant and the Union within five (5) working days following the
meeting.

Step 3 If the dispute is not settled at Step 2, the matter may be submitted to arbitration within
ten (10) working days after the Committee's written decision or the expiration of the
five (5) day period if the Commitiee fails to render a written decision. Within ten (10)
working days after the matter has been submitted to arbitration a representative of the
Employer and the Union shall meet to select an arbitrator from a list of mutually
agreed to arbitrators. If the parties are unable to agree on an arbitrator within ten (10)
working days after such meeting, the parties shall request the American Arbitration
Association, FMCS or other similar services, to submit a list of seven (7) arbitrators.
Either party shall have the right to reject an entire list of arbitrators. The arbitrator
shall be selected from the list of seven (7) by alternate strikes by the Employer
representative and the Union. The Emplover and the Union shall take turns as to the
first strike. The person whose name remains on the list shall be the arbitrator,
provided that either party before striking any names shall have the right to reject one
(1) of the arbitrators on the list. The arbitrator shall be notified of his selection by a
joint letter from the Employer and the Union. Such letter shall request the arbitrator to
set a time and a place for the hearing subject to the availability of the Employer and
Union representatives and shall be notified of the issue where mutually agreed by the
parties. AH hearings shall be held in the city of Benton, Illinois unless otherwise
agreed to.

Both parties agree to make a good faith attempt to arrive at a joint statement of facts and
issues to be submitted to the arbitrator.

The Employer or Union shall have the right {o request the arbitrator to require the
presence of witnesses and/or documents. Each party shall bear the expense of its withess.

Once a determination is made that the matier is arbitrable or if such preliminary
determination cannot be reasonably made, the arbitrator shall then proceed to determine the
merits of the dispute.

The expenses and fees of arbitration and the cost of the hearing room shall be shared
equally by the Employer and Union. Costs of arbitration shall include the arbitrator's fees, room
cost and transcription costs. Nothing in this Article shall preclude the Employer and Union from
agreeing to use the expedited arbitration procedures of the American Arbitration Association.
The decision and award of the arbitrator shall be made within forty-five (45) days following the
hearing and shall be final and binding on the Employer, the Union and the employee or
employees involved. The arbitrator shall have no power to amend, modify, nullify, ignore, add to
or subtract from the provisions of the Agreement.
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ARTICLE 12 - SENIORITY

Section 12.1, Definition of Seniority

As used herein, the term "seniority” shall refer to and be defined as the continuous length
of service or employment covered by this Agreement from the date of last hire.

Section 12.2. Probation Period

An employee is a "probationary employee" for his first twelve (12) months of
employment. No matter concerning the discipline, layoff or termination of, a probationary
employee shall be subject to the grievance and arbitration procedures. A probationary employee
shall have no seniority, except as otherwise provided in this Agreement, until he has completed
his probationary period. Upon the completion of his probationary period, he will acquire
seniority from his date of hire.

Section 12.3. Seniority List

The Employer and Union have agreed upon the initial seniority list setting forth the
present seniority dates for all employees covered by this Agreement and shall become effective
on or after the date of execution of this Agreement. Such lists shall finally resolve all questions
of seniority affecting employees covered under this Agreement or employed at the time the
Agreement becomes effective. Disputes as to seniority listing shall be resolved through the
grievance procedure. The initial agreed list is attached hereto as Appendix "B" and made a part
hereof. -

Section 12.4. Termination of Seniority
An employee shall be terminated by the Employer and his seniority broken when he:

1. quits; or
2. is discharged for just cause; or

3. is laid off pursuant to the provisions of the applicable agreement for a period of
twenty-four (24) months; or

4. accepts gainful employment while on an approved leave of absence from the Sheriffs
Department, or

5. is absent for three consecutive scheduled workdays without proper notification or
authorization; or

6. fails to return to work at the conclusion of an approved leave of absence for a period
of three (3) consecutive days.

Section 12.5. Seniority While On Leave

Employees will not continue to accrue seniority credit for all time spent on authorized
unpaid leave of absence,
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Section 12.6. Conflicts in Vacation

Employees shall select the periods of their annual vacation on the basis of seniority.
Vacate may be adjusted to accommodate seasonal operations, significant revision in
organization, work assignments or the number of personnel in particular ranks. Provided
however, that no more than one employee from each classification may take vacation at the same
time, unless permission is granted by the Sheriff, and no employee shall receive priority for more
than two weeks vacation per year.

Section 12.7, Promotion

Seniority shall be considered in the promotion of employees covered by this Agreement.
All promotional examinations shall be job related.

Section 12.8. Shift Bidding
Shift Bidding shall be based upon the attached Agreement.

ARTICLE 13 - LAYOFF

Section 13.1, ‘Lavoff

In the event the Employer determines a layoff is necessary, employees shall be laid off
within each particular job classification in the inverse order of their seniority unless compliance
with state or federal law requires otherwise. The Employer agrees to inform the Union in writing
not less than thirty (30) days prior to such layoffs and to provide the Union with the names of all
employees to be laid off in such notice.

Section 13.2. Lavoff Order

Probationary employees, temporary and part-time employees shall be laid off first, then
full-time employees shall be laid off in inverse order of their seniority. Individual employees
should normally receive notice in writing of the layoff not less than thirty (30) days prior to the
effective date of such layoff. Nothing in this Section requires the Sheriff to retain a more senior
person for a position for which they are not qualified.

Section 13.3. Recall

Employees shall be recalled from layoff within each particular job classification
according to their seniority. No new employees at all shall be hired until all employees on layoff
in that particular job classification desiring to return to work shall have been given the
opportunity to return to work. Recall rights under this provision, shall terminate twenty-four (24)
months after layoff.

In the event of recall, cligible employees shall receive notice of recall either by actual
notice or by certified mail, return receipt requested. It is the responsibility of ail employees
eligible for recall to notify the Sheriff of their current address. Upon receipt of the notice of
recall, employees shall have five (5) working days to notify the Sheriff of their acceptance of the
recall. The employee shall have five (5) working days thereafter to report to duty.
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ARTICLE 14 - UNION REPRESENTATIVES

For the purpose of administering and enforcing the provisions of this Agreement, the
Employer agrees as follows:

Section 14.1. Grievance Processing

Reasonable time while on duty shall be permitted Union representatives for the purpose
of aiding or assisting or otherwise representing employees in the handling and processing of
grievances or exercising other rights set forth in this Agreement, and such reasonable time shall
be without loss of pay. '

Section 14.2. Attendance at Convention or Conference

Any employee(s) chosen as delegate(s) to a Union State or National Conference will,
upon written ‘application approved by the Union and submifted to the Employer with at least
fourteen (14) days notice, be given a leave of absence without pay for the period of time required
to attend such convention or conference. This period of time not is to exceed one (1) week. The
employee may ulilize existing vacation or compensatory time in lieu of such unpaid leave,
subject to scheduling requirements of the Sheriffs Department. Such requests shall not be
unreasonably denied.

Section 14.3. Union Negotiating Team

Members designated as being on the Union negotiating team who are scheduled to work
on a day on which negotiations will occur, shall, for the purpose of attending scheduled
negotiations, be excused from their regular duties without loss of pay. If a designated Union
negotiating team member is in regular day-off status on the day of negotiations, he will not be
compensated for attending the session.

ARTICLE 15 - INDEMNIFICATION

Section 15.1. Emplover Responsibility

The Employer shall be responsible for, hold employees harmless from and pay for
damages or monies which may be adjudged, assessed or otherwise levied against any employee
covered by this Agreement, as provided in 55 ILCS 5/1-603.

Section 15.2. Legal Representation

Employees shall have legal representation by the Employer in any civil cause of action
brought against an employee resulting from or arising out of the performance of duties.

Section 15.3. Cooperation

Employees shall be required to cooperate with the Employer during the course of the
investigation, administration or litigation of any claim arising under this Article.

Section 15.4. Applicability

The Employer will provide the protections set forth in Section 15.1 and Section 15.2
above, so long as the employee is acting within the scope of his employment and where the
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employee cooperates, as defined in Section 15.3, with the Employer in defense of the action or
actions or claims. Acts of willful misconduct are not covered by this Article.

ARTICLE 16 - HOLIDAYS

Section 16.1. Paid Holidays ‘
The following days shall be recognized and observed as paid holidays:

New Year's Day Labor Day

Martin Luther King Birthday Columbus Day

Lincoln's Birthday Veterans Day

Washington's Birthday Thanksgiving Day

Good Friday Friday following Thanksgiving
Memorial Day Christmas Eve

Independence Day Christmas Day

Section 16.2. Working on Holidays

Employees covered by this Agreement when their regularly scheduled day off falls on the
actual day of a holiday, shall be paid a regular day's pay.

When his regular work day falls on the actual day of a holiday, he shall receive one and
one-half (1-1/2) day's pay above his base pay. When an employee is called in from his regular
day off on the actual day of a holiday, he shall be paid at his overtime rate, for all hours worked
in addition to his holiday pay.

Employees required by the Sheriff to attend a training session on a holiday shall receive
overtime pay in addition to his base pay for hours in training.

Holiday pay shall be granted to Deputy Sheriffs, Jailers, and Dispatchers for work
performed on the actual day of the holiday. For the purposes of this Article, holiday pay shall be
received by any employee whose work day begins during the twenty-four hour period 0000-2359
hours of the holiday.

Section 16.3. Qualifying Work

In oxder to qualify for holiday pay, all employees shall work their last regularly scheduled
work day before the holiday and their first regularly scheduled work day after the holiday.
Employees on approved time off on the work day before and/or after shall be considered
working for purposes of this section.

ARTICLE 17 - VACATIONS

Section 17.1. Vacation Scheduling

On or before November 1 of each year, the Employer shall post a vacation signup sheet.
Employees shall select those weeks or days during the upcoming year they wish for their accrued
vacation leave. During the first thirty (30) days the list is posted, seniority, as defined in Article
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XII, shall determine which employee within a job classification shall be entitled to a particular
week. After this thirty-day period, vacations shall be scheduled on a first-come, first-served
basis, and seniority shall not be determinative. Employees shall provide thirty (30) days notice
for requested periods of vacation of one week or more. For any given day, there may be no more
than one (1) employee per classification per shift scheduled for a vacation day.

Section 17.2. Schedule of Vacation Time Earned

All persons hired prior to the execution of this Agreement shall earn the same vacation
time as it presently exists. Those employees shall accrue credit for vacations according to the
following schedule:

1 Year through 5 Years 80 hours
6 Years through 10 Years 120 hours
More than 10 Years the equivalent of one shift added per year to

a maximum of 200 hours

Employees shall be permitted to take accrued vacation at any time of the year and in any
increment of time from one (1) day to the entire credit.

All persons hired after the effective date of this Agreement shall receive vacation as
follows:

I Year through 5 years 80 hours
6 Years and up 120 hours

Section 17.3. Carry-over of Vacation Credit

Employees may carry a maximum of eighty (80) hours of accrued vacation credit from
year to year. Any accrued vacation credit in excess of eighty (80) hours shall be paid at the
hourly rate at the conclusion of the anniversary year.

Section 17.4. Vacation Pav

All vacation leave will be paid for at the regular hourly rate and on the basis of the hours
in the normal work day.
Section 17.5. Vacation Reduction

‘The vacation schedule set forth in Section 1 assumes that employees work their
scheduled number of hours each year. For each eighty (80) hours of scheduled work missed by
an employee due to sick leave, other leave, or unscheduled absence, the vacation schedule set
forth in Section 1 shall be reduced by one (1) day.

ARTICLE 18 - SICK LEAVE

Section 18.1. Allowance

It is the policy of Franklin County to provide protection for its fulltime employees against
loss of income because of illness. All eligible employees are encouraged to save as much sick
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leave as possible to meet serious illness situations. Sick leave is not intended for a one-day
vacation or to be used to extend vacation periods or holidays.

Any employee contracting or incurring any non-service connected sickness or disability,
which renders such employee unable to perform the duties of his employment, shall receive sick
leave with pay in accordance with this Agreement. An employee may also utilize sick days to
care for members of his or her immediate family who are residents of the employee's household
who are ill and in need of attention. Members of the immediate family for purposes of this
Article are defined to be the employee's, mother, father, wife, husband, daughter, son (including
step or adopted children), sister or brother (including half or step), father-in-law, mother-in-law,
daughter-in-law, son-in-law, grandparent (including grandparents of spouse) or grandchild.

Section 18.2. Accumulation

Sick leave will be granted at the rate of one (1) sick day per month of service. Sick leave
may be accumulated and carried over from year to year. No payments for unused sick leave will
be made by the Employer at termination of employment or during employment except as
provided in Section 5.

Section 18.3. Procedures

No employee will be permitted to take leave if it has not yet been earned. Sick leave shall
be paid at full pay at the current rate of compensation.

Sick leave may be utilized by employees when they are sufficiently ill so that good
judgment would determine it best not to report to work or in the event of injury not arising out of
or in the course of their employment and for routine medical and dental appointments. All
foreseeable leave for such purposes shall require a specific prior approval of the Sheriff, in the
event of sick leave for any purpose, the Sheriff may require the certificate of a physician giving
information as to the circumstances involved.

Any employee with 10 vears of service or less, who has less than twenty-five percent
(25%) of their accumulated sick leave remaining, shall be required to provide a doctor's
certificate in ordet to be eligible to receive pay for any use of sick leave. This requirement shall
not apply to new employees with less than four (4) months service. Any employee with more
than 10 vears of service who has less than 100 hours of accumulated sick leave remaining,
shall be required to provide a doctor’s certificate in order to be eligible to receive pay for
any use of sick leave.

Employees who are unable to return to work upon expiration of sick leave benefits and
all other authorized benefit time must request a leave of absence without pay. Failure to apply for
a leave of absence for extended illness upon expiration of all such benefits will result in
automatic termination.

Any absence of three (3) working days or longer may require a physician's statement of
release and verification substantiating that he may return to work. In addition, when there is
reasonable cause to suspect abuse of Sick Leave the Sheriff may require a physician's statement
at any time.
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Notice of an employee's desire to return to work after an extended illness must be given
to the Sheriff no less than twenty-four (24) hours in advance.

The Sheriff or any authorized supervisor may direct an employee who appears ill to leave
work to protect the health of other employees. Compliance with such an order will not be
charged to sick leave for the first day.

An employee shall be paid sick leave equivalent to the normally scheduled straight time
day.

The Sheriff shall maintain -a record of sick leave accrual, sick leave taken, and the
balance of sick leave allowance available for the individual employees.

Section 18.4. Sick Leave Abuse Sanctions

For the purposes of the provisions contained in this Article, "abuse" of sick leave is the
utilization of such for reasons other than those stated in Section 1 of this Article.

Upon sufficient evidence of the abuse of such sick leave, the employee shall not be paid
for such leave taken nor shall the employee accrue any rights such as seniority or other rights.
Sufficient evidence of abuse shall be presumed if the employee is found not to be home or the
employee cannot establish that he has sought medical treatment. Continued "abuse™ of sick leave
shall subject the employee to disciplinary action pursuant to the terms of this Agreement. All
employees agree to cooperate fully with the Department in verifying illness.

Section 18.5. Payment of Unused Sick Leave

1. No reimbursement will be made for employees hired after December 1, 1992; such
employees may apply their accrued sick leave toward their IMRF/SLEP pension
according to the rules and regulations of the pension plan;

2. For those employees hired prior to December 1, 1992, upon retirement, layoff or
voluntary resignation, reimbursements will be made for the number of sick days
accrued as of December 1, 1992 or the actual number of sick days accrued as of the
date of separation, whichever number is less;

3. Reimbursements shall not be made for employees discharged for just cause
disciplinary reasons; ‘

4. Employees who voluntarily resign or retire must give a minimum of fourteen (14)
days notice to the Employer of their intentions to be eligible for sick leave
reimbursement.

Section 18.6. Sick Leave Notification

It is the responsibility of each employee requesting paid sick leave to notify or cause
notification to be made to his Supervisor at least one (1) hour before the time specific for the
beginning of their work day. Where someone other than the employee is or has been requested
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to make the required notification, the employee will be solely responsible for that notification
being made. If an employee becomes sick or ill during their work shift, he must notify or cause
notification to be made to his Supervisor immediately.

In the event no sick leave notification is made thirty (30) minutes prior to the start of the
workday, the employee's supervisor shall consider and handle the employee's absence as an
absence without pay and discipline may be imposed unless - the employee can later substantiate
and document that it was impossible to make or cause such notification. Sick leave notification
as outlines above must be made for each workday that paid sick leave is being requested, unless
this requirement is expressly waived by the Sheriff.

Section 18.7. Use of Sick Davs for Personnel Reasons

Employees may use up to four (4) days of sick leave as personal days per year. Personal
days shall not be carried over year to year. The use of the days must be approved by the Sheriff
and requested at least one working day in advance except in those instances when the reason for
the request of a personal day is of an emergency nature.

Section 18.8. Sick Leave Transfer

Upon written notification, bargaining unit members may donate a specified number of
sick days to another bargaining unit member. Donation of sick days shall be strictly voluntary,
and not subject to the grievance provisions of this agreement. Employees shall be limited to
donating a total of not more than five (5) sick days per year. Employees who are resigning or
retiring may not donate sick leave less than sixty days prior to their last day of service.

ARTICLE 19 - LEAVES OF ABSENCFE

Section 19.1. Discretionary Leave

1. The Sheriff may grant leaves of absence without pay or salary, to employees under
his supervision for job related reasons (such as further training or study), which will
enable employees to perform their usual and customary duties with greater efficiency
and expertise, or for other valid reasons such as prolonged illness of the employee, his
spouse, or his child or. children, or childbirth.

2. The Sheriff may assure an employee who is granted such leave, that the employee's
position, or job, will be restored to him at the conclusion of such leave provided
however, that the employee's employment with the county might, and could, be
terminated if, during the period of such leave, the employee's position, or job, were to
be eliminated by action of the County Board or the enactment or amendment of State
or Federal legislation would result in the elimination of such position or job. In that
event, any person hired to fill the employee's position, or to perform his usual and
customary duties during the employee's leave will be discharged so as to permit such
employee to resume employment.

3. Norleave shall be granlted for a period exceeding one-hundred and eighty (180)
consecutive calendar days, nor shall any employee be granted a leave, or leaves,
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totaling more than one-hundred and eighty (180) days in a given calendar year
without the approval of the County Board.

4. An employee on leave will not accrue any benefits whatsoever.

Section 19.2. Absence Due to Death in Immediate Family

1. In the event of the death of an immediate family member, an employee shall be
permitted to be absent from his job for an appropriate number of days up to three (3)
days per occurrence with the Sheriffs approval, and for each such day's absence, the
employee shall receive compensation at his normal rate of pay. If the employee
desires to be absent for more than three (3) days, he may utilize previously earned,
unused, vacation days or comp time and receive compensation for each such
additional day's absence at his normal rate of pay, provided that the Sheriff approves
such additional absence.

2. Any absence to attend the funeral of anyone who is not a member of an employee's
immediate family may be arranged with the Sheriff/ without pay, but previously
earned and unused vacation days may be utilized in such case with the consent of the
Sheriff.

Section 19.3. Definition of Family

A member of the immediate family shali be defined to be any employee's mother, father,
wife, husband, daughter, or son (including step or adopted), sister or brother (including half or
step), father-in-law, mother-in-law, daughter-in-law, son-in-law, grandparent (including
grandparents of spouse), and grandchild.

Section 19.4. Jury Duty

An employee required to serve on a grand jury or petit jury shall be granted leave for the
period required to serve on such jury without loss of pay. Such employees shall sign a waiver of
any compensation otherwise due them for serving on such jury if employee is serving in his
official capacity and on duty.

Section 19.5. Military Leave

Both the Union and the Employer agree that they will comply with all requirements of
the Federal and State laws in reference to Military Leave.

Section 19.6. Disability Leave
1. Employees shall be eligible to 'receive paid sick leave, to the extent they have accrued
sick leave credit, for maternity leave (if the employee is in fact unable to work due to
her pregnancy), approved medical leave, and approved extended duty injury leave.

2. If paid sick leave benefits™ have been exhausted, an employee unable to work due to
pregnancy, illness or disability (documented by a physician's statement), may be
granted a leave of absence without: pay to work after approved leave, the employee
must provide a release from the attending physician and be qualified to perform the
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duties of the position last held. If an employee is unable to return to work at the end
of six (6) months, additional leave time may be requested by the employee. Except as
required by law, the Employer shall have ho obligation to pay any insurance premium
of an employee on leave after the exhaustion of their rights under the Family Medical
Leave Act. If acceptable to the Insurance Company the employee may continue to
pay their premiums after exhaustion of their FMLA,

Section 19.7. Injury Leave

An employee who sustains injuries or illness arising out of and in the course of his
employment shall be covered by the provisions of 5§ ILLS 345/1. No employee will lose any
benefits while injured on duty, and will continue to accumulate all benefits provided by this
Agreement. Employees on injury leave may be returned to light duty if able to perform the work
and placed at the discretion of the Department,

If any employee who is not covered by the provisions of 5 ILLS 345/ 1, suffers any injury
during his tour of duty as a result of the actions of a second party and those actions could make
that second party subject to prosecution under the Criminal Code of the State of Illinois, he
should continue to be paid by the Employer on the same basis as he was paid before the injury
during the time he is unable to perform his duties due to the result of the injury. An employee
unable to perform his duties as a result of any injury covered by this paragraph shall be granted
increase in wages and benefits as though he was not so injured. Such an employee shall not be
required to charge the time off from work during the one year period or portion thereof to
vacation or sick leave.

Section 19.8. Prohibition Against Misuse of Leaves

During any leaves granted pursuant to the terms of this Agreement, regardless of being
with or without pay, an employee may not be gainfully employed or independently self-
employed without prior approval by the Employer. Violation of the provisions contained within
this Agreement shall subject the employee to immediate discharge and loss of all benefits and
rights accrued pursuant to the terms of this Agreement,

Section 19.9. Updated Training

Any employee who has been on any leave or lay off for more than sixty (60) days must
show that they have obtained any additional required training that was imposed while on leave or
lay off. The employer will pay the cost of any class required for updated training.

ARTICLE 20 - HOURS OF WORK AND OVERTIME

Section 20.1. Workday and Workweek

The normal workweek shall be defined as forty (40) hours in the seven-day period
Monday through Sunday. The normal workday shall be defined as ten (10) consecutive
hours for employees covered by this Agreement. The definition of the normal workday
and workweek may be changed by mutual agreement between the Employer and the
"Union.
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All time worked in excess of the hours in the normal workweek and the normal workday
shall be compensated as in Section 2.

Section 20.2. Overtime Pavment

Ail time worked in excess of the hours required of an employee by reason of the
employee's regular duty, whether of an emergency nature or of a non-emergency nature, shall
receive one and one-half (1 - 1/2) times their actual hourly rate of pay for work performed.

Section 20.3. Overtime Assicnment

1. No employee shall be on more than 1 primary rotation sheet but could work overtime
assignments in another unit if all other unit employees refuse.

2. The Employer may continue to use part-time employees for overtime assignments
consistent with the current practice subject to the requirements of Illinois law.

3. The turn sheet will be required for all Over-time assignments and shall be kept in a
book style format and maintained by the employees.

Procedure

In the absence of an emergency situation, the following guidelines shall be used for
the effective filling of overtime shifts.

(M
)
3)

(4)

()

(6)
(7

It shall be management's decision on shift/OT replacement.
Filling of shift applies to all partial or full overtime shifis.

On duty employees, upon receiving notification from management shall make
contact and maintain the overtime list.

The first and second numbers are then called leaving a message or voice mail.
If there is no response within ten (10) minutes, lack of response is considered a

"No" or "Refusal”. The next contact is then notified.

If a message cannot be left, a second attempt fo re-contact is made within ten
(10) minutes. If no answer is received, it is considered a "No" or "Refusal".

Overtime shall not be assigned more than twenty four (24) hours in advance.

If the entire rotation is contacted with negative results, management is to be
notified.

4, Tnvoluntary overtime. If no employee voluntarily accepts overtime then the Employer
may assign based upon inversion order of seniority (less Senior Employee first).

5. Excessive overtime. The employer recognizes that requiring employees to work
excessive amounts of overtime and/or to work two full shifts in a row can create
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safety risks for both the employees and the public. The employer, therefore, agrees
that no employee shall be required to work more than fifteen (15) consecutive hours,
except in the case of an unexpected emergency/Therefore, in the event employees are
required to work in excess of fifteen (15) consecutive hours in a non-emergency
situation, employees shall be paid at two times their regular rate of pay for all hours
in excess of fifteen (15).

Section 20.4. Call Back

A call back is defined as an official assignment of work which does not continuously
precede or follow an officer's regularly scheduled working hours. Employees reporting back to
the Employer's premises at a specified time on a regularly scheduled work day shall be
compensated for two (2) hours at the appropriate overtime rate or be compensated for the actual
time worked, whichever is greater, at the overtime rate.

Section 20.5. Court Time

Employees covered by this Agreement, tequired to attend court outside their regularly
scheduled work hours shall be compensated at the overtime rate with a minimum of two (2)
hours.

Section 20.6. Work Schedule

Work schedules showing the employee's shifts (which shall include days off) shall be
posted on all department bulletin boards at all times.

Section 20.7. Meal Periods

All "outside" employees (i.e., deputy sheriffs) shall be granted a meal period of 30
minutes during each shift. Whenever possible, the lunch period shall be scheduled near the
middle of each shift.

All "inside" employees (i.e., correctional officers and telecommunicators) will not be
granted a meal period. Instead; these employees will be required to remain on duty during their
entire work shift, and they will not be allowed to leave the facility for meals. These employees
will be allowed to eat a meal near the middle of their shift depending upon operational
requirements. In return for the absence of a meal period, these inside employees each will
receive time and one-half pay for a 30 minute period, or an extra 45 minutes of pay calculated at
the employee's regular rate of pay, for each shift worked. This extra 45 minutes of pay shall be as
cash and shall not be as compensatory time off. In the event an employee is required to work an
additional shift, he will be entitled to an addmonal paid lunch after completing at least six (6)
hours of the extra shift.

Section 20.8. Compensatorv Time
No compensatory time will be awarded under the terms of this agreement.
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ARTICLE 21 - WAGES / LONGEVITY

Each employee shall receive a wage increase in accordance with the Pay Matrixes
attached hereto as Appendix "A", "A-1 Deputy Matrix", "A-2 Corrections, Dispatch and Court
Security Matrix", "A-3 Records and Process Clerk Matrix", and "A-4 Cook Matrix".

ARTICLE 22 - INSURANCE AND PENSION

Section 22.1. Emplover's Contribution for Health Insurance

The Employer shall pay 100% of the single premium cost for health insurance to those
employees enrolled in the health insurance plan provided by the County.
ploy plan p y y

Section 22.2. Insurance Coverage |

The coverage provided by the County should remain consistent, as far as practicable,
with the plan offered at the date of this Agreement. In the event the County is unable to provide
comparable coverage at a reasonable price, as determined by the County, it agrees to notify the
union and negotiate the impact of the change of coverage and/or premiums or other insurance
related employee costs.

While the County reserves the right to select the plan, it agrees to have a committee
which includes employees from the various bargaining units to review all proposals and make
recommendations to the County. No impacting changes are to be made on insurance without the
activation and involvement of this committee,

Section 22.3. Pension

Employer shall continue to contribute on behalf of the employees to the Illinois
Municipal Retirement Fund in the amount the Employer is required to contribute by State
Statute.

ARTICLE 23 - LABOR MANAGEMENT / SAFETY COMMITTEE

Section 23.1. Labor Management Conferences

The Union and the Employer mutually agree that in the interest of efficient management
and harmonious employee relations, it is desirable that meetings be held between Union
representatives and responsible adminisirative representatives of the Employer. Such meetings
may be requested at least seven (7) days in advance by cither party by placing in writing a
request to the other for a labor-management conference and expressly providing the agenda for
such meeting. Such meetings and locations shall be limited to:

(1)  Discussion of the implementation and general administration of this Agreement.
(2) A sharing of general information of interest to the parties.

(3) Notifying the Union of changes in non-bargaining conditions of employment
contemplated by the Employer which may affect employees.
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4 Discussion of pending grievances on a non-binding basis to attempt to adjust such
_ pending g g attempt to adj
grievances and to discuss procedures for avoiding further grievances.

(5)  Items concerning safety issues.

The Employer and the Union agree to cooperate with each other in matters of the
administration of this Agreement, and to the degree that standards of law enforcement can be
maintained for the maximum protection of the citizens of the State of Tllinois.

To effectuate the purposes and intent of the parties, both parties agree to meet as
necessary.

Section 23.2. Integrity of Grievance Procedure

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Grievances being processed under the grievance procedure shall not be
discussed in detail at labor management conferences, and any such discussions of a pending
grievance shall be non-binding on either party and solely for the purpose of exploring
alternatives to settle such grievances and such grievance discussion shall only be held .by mutual
agreement of the Employer and the Union, nor shall negotiations for the purpose of altering any
or all of the terms of this Agreement be carried on at such meetings.

Section 23.3. Safety Issues

Any report or recommendation which may be prepared by the Union or the Employer as
a direct result of a labor-management conference discussion will be in writing and copies shall
be submitted to the Employer and the Union.

Section 23.4. Union Rep Attendance

When absence from work is required to attend labor-management conferences,
employees shall, before leaving their work station, give reasonable notice to and receive
approval from, their supervisor in order to remain in pay status. Supervisors shall approve the
absence except in emergency situations. Employees attending such conferences shall be limited
to two (2).

ARTICLE 24 - GENERAL PROVISIONS

Section 24.1. Union Access to Work Site

Authorized representatives of the National or State Union shall be permitted to visit the
Department during working hours to talk with employees of the local Union and/or
representatives of the Employer concerning matters covered by this Agreement.

Section 24.2. Union Access to Records

The Union or a representative shall have the right to examine time sheets and other
records pertaining to the computation of compensation of any employee whose pay is in dispute
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or any other records of the employee pertaining to a specific grievance, at reasonable times with
the employee's consent.

Section 24.3. Property Replacement or Repairs

The Employer agrees to repair or replace as necessary an employees eyeglasses, contact
lenses, prescription sun lasses, and watches (up to a value of $250.00) or other items of personal
equipment, if such are damaged or broken, if during the course of the employee's duties the
employee is required to exert, physical force or is attacked by another person. The incident is to
be documented with immediate supervisor.

Section 24.4. Required inoculations

The Employer agrees to pay all expenses for inoculation or immunization shots for the
employee and for members of an employee's family when such becomes necessary as a result of
said employee's exposure to contagious diseases where said officer has been exposed to said
disease in the line of duty.

Section 24.5. Work Rules

Work rules of the Franklin County Sheriff which are not in conflict with this Agreement
shall continue in full force and effect.

Section 24.6. Secondary Employment

Employees covered by this Agreement shall have no restrictions as to secondary
employment, except as stated hereinafter:

1. Secondary employment shall not interfere with the regularly scheduled hours or the
performance of duties with the sheriffs department.

2. Employees shall notify the sheriff, in writing, of any secondary employment, which
shall include a general description of the duties to be performed.

3. In the event the secondary employment involves law enforcement or security duties,
or a requirement to be bonded, the employee shall present documentation to the
sheriff of the bond provided and a statement that liability insurance is provided by the
secondary employer.

4. Employees shall not use departmental equipment or insignia in the performance of
duties for the secondary employer.

Section 24,7, Training

The Employer shall make reasonable efforts to equally distribute and offer training
opportunities to all bargaining unit personnel. Such training may be conducted during on-duty
time and may include state mandated and firearms training. The Sheriff may adjust work
schedules to accommodate training needs to minimize overtime liability.
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ARTICLE 25 - CLOTHING ALLOWANCE

All employees covered by this Agreement shall receive a yearly clothing maintenance
allowance of five-hundred fifty dollars ($550.00) on each employee's anniversary date, for the
purchase and maintenance of uniforms and accessories because of normal usage. Beginning
December 1, 2014, employees covered by this agreement shall receive a yearly clothing
allowance of six-hundred dollars ($600.00), to be received annually on the first non-payroll
Friday in December. The employecs shall be responsible for maintaining their uniforms and
accessories in a proper manner so as to maintain a complete uniform at all times and to report to
work with uniforms being clean and neat in appearance. New employees shall not be entitled to
clothing allowance until completion of the first year of service. Upon initial hire the Employer
shall issue the following items:

3 pair uniform pants

3 summer shirts

3 winter shirts

1 winter jacket

1 lightweight jacket

1 pair duty shoes

2 badges

Patches and adornments as required.
Departmental identification

0. Vest (for sworn peace officers)

2SO NO Y R W~

The Employer shall be responsible for replacement of any uniforms/equipment damaged
or destroyed in the course of performing their duties.

Upon termination for any reason all employees must return to the Employer the following
issued equipment prior to receiving a final paycheck: all Departmental identification and any
Badges purchased by the Department. The terms of this article shall not apply to the records
clerk, process clerk, or cook.

ARTICLE 26 - BULLETIN BOARDS

The Employer shall provide the Lodge Union with a bulletin board upon which the
Lodge Union may post notices and other items pertaining to the Lodge Union. All items posted
are the responsibility and property of the Ledge Union and no items shall consist of any material
that is crude, offensive, vulgar, or discriminatory. The Ledge Union agrees to indemnify and
hold harmless the Employer from any claims, lawsuits or actions involving information on their
bulletin boards.

ARTICLE 27 - SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered or
decided unlawful, invalid or of any judicial action, or by any existing or subsequently enacted
Federal or State legist or by Executive Order or other competent authority, the remaining
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provisions of this Agreement shall remain in full force and effect. In such event, upon the request
of either party, the parties shall meet promptly and negotiate with respect to substitute provisions
for those provisions rendered or declared unlawful invalid or unenforceable.

ARTICLE 28 - COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which preceded this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining. The understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement,

ARTICLE 29 - DURATION

Section 29.1. Term of Agreement

This Agreement shall be effective from December 1, 2013 and shall remain in full force
and effect until November 30, 2016. It shall continue in effect from year to year thereafter
unless notice of termination is given in writing by certified mail by either party to the other not
more than one hundred and twenty (120) days prior to expiration. The notices referred to shall be
considered to have been given as of the date shown on the postmark. Written notice may be
tendered in person, in which case the date of notice shall be the written date of receipt.

Section 29.2. Continuing Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this
Agreement shall remain in full force and effect after any expiration date while negotiations or
Resolution of Impasse Procedure are continuing for a new Agreement or part thereof between the
parties.

Section 29.3. Successor Negotiations

The parties agree that if either side decides to reopen negotiations making any changes in
the Agreement, the other party may so notify the other no more than one-hundred and twenty
(120) days prior to the expiration of this Agreement or the extension thereof. In the event such
notice to negotiate is given, thert the parties shall meet not later than ten (10) days after the date
of receipt of such notice, or at such reasonable times as are agreeable to both parties for the
purposes of negotiation. All notices provided for in this Agreement shall be served upon the
other party by certified mail, return receipt requested.

Section 29.4. Further Negotiations

The parties agree that should the Sheriff decide to implement a Substance Abuse Testing
Program during the term of this Agreement, he shall notify the Union and, if requested, negotiate
the terms and effects of such a program.
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SIGNATURES

IN WITNESS WHEREOF, the parties hereto have affixed their signatures this day
of . 2014,
FOR THE EMPLOYER: ' FOR THE UNION:
Franklin County: ILFOP Labor Council

Randall Crocker, County Board Chairman

Date Date

Donald Jones, Sheriff

Date Date

Date Date
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APPENDIX A - WAGE RATESA.ONGEVITY

2.5,3and 2.5
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APPENDIX B - SENIORITY LIST
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APPENDIX C - SHIFT BIDDING AGREEMENT

ILLINOIS LABOR RELATIONS BOARD
INTEREST ARBITRATION
BEFORE ARBITRATOR JAMES R, COX

FRANKLIN COUNTY & )
FRANKILIN COUNTY SHERIFF, )
)

Employer, ) Case No. S-MA-02-037
)
and )
)
ILLINOIS FRATERNAL ORDER )
OF POLICE LABOR COUNCIL, )
‘ )
Union. )

ARBITRATION SETTLEMENT AGREEMENT
The parties to the above-entitled arbitration agree to settle their dispute as follows:

L. All previously entered tentative agreements attached to this agreement shall be
incorporated into the parties' successor agreement, -

2, Article 12, Section 8 shall be modified to read as follows:

Work Shifts (which shall include hours of work and days off) shall be selected as
follows:

. The top 50% of employees in each classification (deputies, corrections, and
dispatchers) based on their seniority within that classification shall select their
shifts (which shall include days off) from the shift schedule posted by the Sheriff,
The work schedules from which employees shall select are attached as an
appendix to the agreement,

b. Seniority for purposes of selection shall be determined by time spent in a given
classification. '

c. The Sheriff shall post the schedules not less than 60 days in advance of each bid
peried. Bid periods shall be as follows:
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APPENDIX "C"
SHIFT BIDDING AGREEMENT

1. January through April
ii. May through September
i, October through December

d. = All employees shall notify the Sheriff in writing of their desired shift within 15
days of the Sheriffs posting of the schedules for a particular bid period.
Employees in the top 50% of seniority in a classification shall be awarded
the shift (which shall include days off) they bid. Employees not in the top
50% and employees who failed to bid may be assigned by the Sheriff to a
shift and days off for a given bid period, whether an employee has bid
his/her shift or been assigned by the Sheriff, shifts and days off shall not be
adjusted during the relevant bid period except for an emergency. An
emergency is defined as a natural disaster or civil unrest Work schedules
otherwise may only be modified by mutual agreement of the employee and
Sheriff.

e. Employees may trade shifts or by mutual agreement modify their work
schedule to meet the demands of the Rend Lake detail consistent with past
practice.

3. Article 21, Section 6 shall be modified to read as follows:

Work Schedules showing the employee's shift (which shall include days off) will be

posted on all Department bulletin boards at all times.

* Item #3 above has been changed in this Collective Bargaining Agreement from Article 21 fo
Article 20.

34



APPENDIX C-1 - DEPUTY WORK SCHEDULE

(As Required by Appendix "C" Section 2.a)

MON | TUES | WED | THURS | FRI | SAT | SUN
SHIFT: 7ato 5p | SUPERVISOR'S SHIFT (if applicable): 7a to Sp
S: S-(B)

Patrol: A A
D B B B D A A
B | C C C C D D
SHIFT: 5pto3a | SUPERVISOR'S SHIFT (if applicable): 4p to 2a
S:
S-(A) S-(A) S-(A) S-(B) S-(B) S-(B) S-(A)
Patrol:

E E E E
F F F )
SHIFT: to
SHIFT: 9p to 7a
Patrol:

I 181 H H

G G G G




APPENDIX C-2 - CORRECTIONS WORK SCHEDULE

(As Required by Appendix "C" Section 2.2)

MON TUES WED THURS FRI SAT SUN
SHIFT: 6ato 4p
A A A A
B B B B
C C C C
D D D D
E E E E
F F
SHIET: 2pto12a
G G G G
H H H H
I 1 I |
J J J J
K K K K
SHIFT: 9pto 7a
L L L L
M M M M
N N N N
0 0 0 O
P P P P
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APPENDIX C-3 - DISPATCH WORK SCHEDULE

(As Required by Appendix "C" Section 2.a)

MON TUES | WED | THURS | FRI | SAT | SUN
SHIFT: 7ato 5p Supervisor's Shift (if applicable):
A A A A

B B B B
C C C C
11a-9p 11a-9p 11a-9p D D 11a-9p
11a-9p 11a-9p

SHIFT: 5pto3a
D E E E E F D
SHIFT: 9pto 7a
F F G G G G F
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APPENDIX D - DUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE
- LABOR COUNCIL
974 CLOCK TOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

L , hereby authorize my

employer, ‘ , to deduct from my

wages the uniform amount of monthly dues set by the Illinois Fraternal Order of Police Labor
Counéil, for expenses connected with the cost of negotiating and maintaining the collective.
bargaining agreement between the parties and to remit such dues to the Illinois Fraternal QOrder
of Police Labor Council as it may from time to time direct. (In addition, I authorize my
Employer named hereinabove to deduct from my wages any back dues owed to the Illinois
Fraternal Order of Police Labor Council from the date of my employment, in such manner as it

so directs.)

Date: . Signed:
Address:
City:
State: Zip:
Telephone:
Employment Start Date:
Title:

Employer, please remit all dues deductions to:

llinois Fraternal Order of Police Labor Council
Attn: Accounting

974 Clock Tower Drive

Springfield, Illinois 62704

(217) 698-9433

Dues remitted to the Illinois Fraternal Ovder of Police Labor Council are not tax deductible as charitable
contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form
1040 as a miscellaneous deduction.
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GRIEVANCE FORM g
{use additional sheets where necessary) é%
o
Date Filed: g
Department: ;
e
Grievant's Name: -
Last First M.TI.
STEP ONE =
Date of Incident or Date Knew of Facts Giving Rise to Grievance: e
Article(s) and Sections (s} of Contract viclated:
~
Briefly state the facts: g
2.
<
2
Remedy Sought: ;
e
Given To: Date/Time:
Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE

Employer Representative Signature Position

Person te Whom Response Given Date

STEP TWO

Reasons for Advancing Grievance:

Given To: ' Date/Time:

Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE

Employer Representative Signature Position

Pergon to Whom Response Given Date
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STEP THREE

Reasons for Advancing Grievance;

Given To: Date/Time:

Grievant's Signature FOP Representative Signature

EMPLOYER'S RESPONSE

Employer Representative Signature Position

Person tc Whom Response Given Date

STEP FOUR

Reasons for Advancing Grievance:

yen To: Date/Time:

Grievant's Signature FPOF Representative Signature

EMPLOYER'S RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date
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CURRENT

$25,991.50

$25,991.50

$26,342.99
$26,519.82
$26,718.72
$26,919.11
$27,121.00
$27,324.41
$27,529.34
$27,735.81
$27,943.83
$28,153.41
$28,364.56
$28,577.29
$28,791.62
$29,007.56
$29,225.12
$29,444.31
$29,665.14
$29,887.63
$30,111.79
$30,337.63
$30,565.16
$30,794.40
$31,025.36
$31,258.05
$31,492.49
$31,728.68
$31,966.65
$32,206.40
$32,447.95
$32,691.31

APPENDIX "A"

COOK

2013
2.50%
$26,641.29
$26,641.29
$27,001.56
$27,182.82
$27,386.69
$27,592.09
$27,799.03
$28,007.52
$28,217.57
$28,429.21
$28,642.43
$28,857.25
$29,073.67
$29,291.72
$29,511.41
$29,732.75
$29,955.75
$30,180.42
$30,406.77
$30,634.82
$30,864.58
$31,096.07
$31,329.29
$31,564.26
$31,800.99
$32,039.50
$32,279.80
$32,521.90
$32,765.82
$33,011.56
$33,259.15
$33,508.59

2014
3%
$27,440.53
$27,440.53
$27,811.61
$27,998.30
$28,208.29
$28,419.85
$28,633.00
$28,847.75
$29,064.10
§29,282.08
$29,501.70
$29,722.96
$29,945.88
$30,170.47
$30,396.75

$30,624.73

$30,854.42
$31,085.83
$31,318.97
$31,553.87
$31,790.52
$32,028.95
$32,269.17
$32,511.19
$32,755.02
$33,000.69
$33,248.20
$33,497.55
$33,748.79
$34,001.91
$34,256.92
$34,513.85

2015
2.50%
$28,126.54
$28,126.54
$28,506.90
$28,698.26
$28,913.50
$29,130.35
$29,348.82
$29,568.94
$29,790.70
$30,014.13
$30,239.24
$30,466.04
$30,694.53
$30,924.74
$31,156.67
$31,390.35
$31,625.78
$31,862.98
$32,101.95
$32,342.71
$32,585.29
$32,829.68
$33,075.90
$33,323.97
$33,573.90
$33,825.70
$34,079.40
$34,334.99
$34,592.51
$34,851.95
$35,113.35
$35,376.70



32 $832,936.49 $33,759.90  $34,772.70  $35,642.02
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$28,828.13
$30,584.54
$31,756.90
$33,212.19
$33,527.71
$33,846.22
$34,167.16
$34,492.35
$34,820.03
$35,150.82
$35,484.75
$35,821.86
$36,126.17
$36,505.71
$36,852.51
$37,202.61
$37,556.03
$37,912.81
$38,272.98
$38,636.57
$39,003.62
$39,374.15
$39,748.20
$40,125.81
$40,507.01
$40,891.83
$41,280.30
$41,672.46
$42,068.35
$42,468.00
$42,817.45
$43,278.73

APPENDIX "A"
CORRECTIONS, DISPATCH & COURT SECURITY

2013
2.50%
$29,548.83
$31,349.15
$32,550.82
$34,042.49
$34,365.90
$34,692.38
$35,021.34
$35,354.66
$35,690.53
$36,029.59
$36,371.87
$36,717.41
$37,029.32
$37,418.35
$37,773.82
$38,132.68
$38,494.93
$38,860.63
$39,229.80
$39,602.48
$39,978.71
$40,358.50
$40,741.91
$41,128.96
$41,519.69
$41,914.13
$42,312.31
$42,714.27
$43,120.06
$43,529.70
$43,887.89
$44,360.70

2014
3%
$30,435.30
$32,289.63
$33,527.35
$35,063.77
$35,396.88
$35,733.15
$36,071.98
$36,415.30
$36,761.25
$37,110.48
$37,463.02
$37,818.93
$38,140.20
$38,540.90
$38,907.04
$39,276.66
$39,649.78
$40,026.45
$40,406.70
$40,790.56
$41,178.07
$41,569.26
$41,964.16
$42,362.82
$42,765.28
$43,171.55
$43,581.68
$43,995.70
$44,413.66
$44,835.59
$45,204.52
$45,691.52

2015
2.50%
$31,196.18
$33,096.87
$34,365.53
$35,940.36
$36,281.80
$36,626.48
$36,973.78
$37,325.68
$37,680.28
$38,038.24
$38,399.60
$38,764.40
$39,093.71
$39,504.43
$39,879.71
$40,258.57
$40,641.02
$41,027.11
$41,416.87
$41,810.32
$42,207.52
$42,608.49
$43,013.27
$43,421.89
$43,834.41
$44,250.84
$44,671.22
$45,095.59
$45,524.00
$45,956.48
$46,334.64
$46,833.81



32 543,689.88  $44,782.13  $46,125.59  $47,278.73
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$34,534.87
$38,291.73
$39,756.94
$39,946.76
$40,548.21
$40,246.36
$40,852.32
$41,158.71
$41,467.40
$41,778.41
$42,091.75
$42,407.44
$42,725.50
$43,045.94
$43,368.78
$43,694.05
$44,021.76
$44,351.92
$44,684.56
$45,019.69
$45,357.34
$45,697.52
$46,040.25
$46,385.55
$46,733.44
$47,038.94
$47,437.07
$47,792.85
$48,151.30
$48,512.43
$48,876.27
$49,242.84

APPENDIX "A"
DEPUTY MATRIX

2013
2.50%
$35,398.24
$39,249.02
$40,750.86
$40,945.43
$41,561.92
$41,252.52
$41,873.63
$42,187.68
$42,504.09
$42,822.87
$43,144.04
$43,467.63
$43,793.64
$44,122.09
$44,453.00
$44,786.40
$45,122.30
$45,460,72
$45,801.67
$46,145.18
$46,491.27
$46,839.96
$47,191.26
$47,545.19
$47,901.78
$48,214.91
$48,623.00
$48,987.67
$49,355.08
$49,725.24
$50,098.18
$50,473.91

2014
3%
$36,460.19
$40,426.49
$41,973.39
$42,173.79
$42,808.77
$42,490.09
$43,129.84
$43,453.31
$43,779.21
$44,107.56
$44,438.37
$44,771.65
$45,107.45
$45,445.75
$45,786.59
$46,129.99
$46,475.97
$46,824.54
$47,175.72
$47,529.54
$47,886.01
$48,245.16
$48,606.99
$48,971.54
$49,338.83
$49,661.36
$50,081.69
$50,457.30
$50,835.73
$51,217.00
$51,601.12
$51,988.13

2015
2.50%
$37,371.69
$41,437.16
$43,022.72
$43,228.14
$43,878.99
$43,552.35
$44,208.08
$44,539.64
$44,873.69
$45,210.25
$45,549.32
$45,890.95
$46,235.13
$46,581.89
$46,931.25
$47,283.24
$47,637.87
$47,995.15
$48,355.12
$48,717.78
$49,083.16
$49,451,29
$49,822.17
$50,195.83
$50,572.30
$50,902.89
$51,333.73
$51,718.73
$52,106.63
$52,497.42
$52,891.15
$53,287.83



32 $49,612.16 $50,852.46 $52,378.04  $53,687.49
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APPENDIX "A"

RECORDS & PROCESS CLERK

CURRENT

$30,495.59
$30,847.10
$31,197.52
$31,373.26
$31,608.56
$31,845.62
$32,084.46
$32,325.09
$32,567.53
$32,811.79
$33,057.88
$33,305.81
$33,555.60
$33,807.27
$34,060.82
$34,316.28
$34,573.65
$34,832.95
$35,094.20
$35,357.41
$35,622.59
$35,889.76
$36,158.93
$36,430.12
$36,703.35
$36,978.63
$37,255.97
$37,535.39
$37,816.91
$38,100.54
$38,386.29
$38,674.19

2013
2.50%
$31,257.98
$31,618.28
$31,977.46
$32,157.59
$32,398.77
$32,641.76
$32,886.57
$33,133.22
$33,381.72
$33,632.08
$33,884.33
$34,138.46
$34,394.49
$34,652.45
$34,912.34
$35,174.19
$35,437.99
$35,703.77
$35,971.56
$36,241.35
$36,513.15
$36,787.00
$37,062.90
$37,340.87
$37,620.93
$37,903.10
$38,187.37
$38,473.77
$38,762.33
$39,053.05
$39,345.95
$39,641.04

2014
3%
$32,195.72
$32,566.83
$32,936.78
$33,122.32
$33,370.74
$33,621.01
$33,873.17
$34,127.21
$34,383.17
$34,641.05
$34,900.86
$35,162.61
$35,426.32
$35,692.03
$35,959.71
$36,229.41
$36,501.13
$36,774.89
$37,050.70
$37,328.59
$37,608.55
$37,890.61
$38,174.79
$38,461.10
$38,749.56
$39,040.19
$39,332.99
$39,627.99
$39,925.20
$40,224.65
$40,526.33
$40,830.28

2015
2.50%
$33,000.61
$33,381.00
$33,760.20
$33,950.38
$34,205.01
$34,461.54
$34,720.00
$34,980.39
$35,242.75
$35,507.07
$35,773.38
$36,041.67
$36,311.98
$36,584.33
$36,858.70
$37,135.15
$37,413.66
$37,694.26
$37,976.97
$38,261.80
$38,548.76
$38,837.88
$39,129.16
$39,422.63
$39,718.30
$40,016.19
$40,316.32
$40,618.69
$40,923.33
$41,230.26
$41,539.48
$41,851.03



32 $38,964.25 $39,938.36 $41,136.51  $42,164.92



ADDENDUM D - EMPLOYEE TESTING

Statement of County Policy

It is the policy of the County that the public has the reasonable right to expect
persons employed by the County to be free from the effects of drugs and alcohol. The
County, as the Employer, has the right to expect its employees to report for work fit and
able for duty. The purposes of this policy shall be achieved in such manner as not to
violate any established rights of the employees.

Prohibitions
Officers shall be prohibited from:

(a)  consuming or possessing alcohol (unless in accordance with duty requirements),
prescription drugs (except to the oxtent authorized by a valid medical
prescription), or illegal' drugs at any time during the work day or anywhere on any
County premises or job sites, including all County buildings, properties, vehicles,
and the employee’s personal vehicle while engaged in County business;

(b)  illegally selling, purchasing, or delivering any illegal drug (including steroids)
during the work day or on the Employer’s premises;

(¢c)  failing to report to their supervisor any known adverse side effects of medication
or prescription drugs which they are taking.

Drug and Alcohol Testing Permitted

Where the County has reasonable suspicion to believe that an employee is then
under the influence of alcohol, improperly used prescription drugs, or illegal drugs during
the course of the work day, the County shall have the right to require the employee to
submit to alcohol or drug testing as set forth in this Agreement. A supervisor must
certify his reasonable suspicions, in writing, concerning the affected employee prior to
any order to submit to the testing authorized herein. The foregoing shall not limit the
right of the County to conduct such tests as it may deem appropriate for persons seeking
employment as an employee prior to their date of hire.

Random testing may occur at the direction of the Sheriff up to three (3) times per
year, testing up to five (5) employees per occasion. The names of the employees shall be
drawn with a member of the Unit and the County present.

Order to Submit to Testing

At the time an employee is ordered to submit to testing authorized by this
Agreement, the County shall provide the employee with a written notice of the order,
setting forth all of the objective facts and reasonable inferences drawn from those facts
which have formed the basis of the order to test.




The employee shall be permitted to consult with a representative of the F.O.P. at
the time the order is given. No questioning of the employee shall be conducted without
first affording the employee the right to F.O.P. representation and/or legal counsel.

Refusal to submit to such testing may subject the employee to discipline, up to and
including discharge, but the employee’s taking of the test shall not be construed as a
waiver of any objection or rights that he may have

Test to be Conducted
In conducting the testing authorized by this Agreement, the County shall:

(a)  use only a clinical laboratory or hospital facility that is licensed pursuant to the
Illinois Clinical Laboratory Act that has or is capable of being accredited by the
National Institute of Drug Abuse (NIDA);

(b)  insure that the laboratory or facility selected conforms to all NIDA standards:

(¢c)  establish a chain of custody procedure for both sample collection and testing that
will insure the integrity of the identity of cach sample and test result. No
employee covered by this Agreement shall be permitted at any time to become a
part of such chain of custody.

(d)  collect a sufficient sample of the same bodily fluid or material from an employee
to allow for initial screening, a confirmatory test and a sufficient amount to be set
aside reserved for later testing if requested by the employee;

(e)  collect samples in such a manner as to insure a high degree of security for the
sample and its freedom from adulteration;

(f}  confirm any sample that tests positive in the initial screening for drugs by testing
the second portion of the same sample by gas chromatography mass spectrometry
(gems) or an equivalent or better scientifically accurate and accepted method that
provides quantitative data about the detected drug or drug metabolites;

(g)  provide the employee testing with an opportunity to have the additional sample
tested by a clinical laboratory or hospital facility of the employee’s own choosing,
at the employee’s own expense, provided the employee notifies the Sheriff within
seventy-two (72) hours of receiving the results of the tests;

(h)  require that the laboratory or hospital facility report to the County that a blood or
urine sample is positive only if both the initial screening and confirmation tests are
positive for a particular drug. The parties agree that should any information



concerning such testing or the results thereof be obtained by the County
inconsistent with the understandings expressed herein (e.g. billings for testing that
reveal the nature or number of tests administered), the County will not use such
information in any manner or forum adverse to the employee’s interests;

()  require that with regard to alcohol testing, for the purpose of determining whether
the employee is under the influence of alcohol, test results showing an alcohol
concentration of .02 or more based upon the grams of alcohol per 100 milliliters of
blood be considered positive. (Note: The foregoing standard shall not preclude
the County from attempting to show that test results below .02 demonstrate that
the employee was under the influence, but the County shall bear the burden of
proof in such cases.);

() provide each employee tested with a copy of all information and reports received
by the County in connection with the testing and the results;

(k)  insure that no employee is the subject of any adverse employment action except
temporary reassignment or relief from duty with pay during the pendency of any
testing procedure. Any such temporary reassignment or relief from duty shall be
immediately discontinued in the event of a negative test result.

Right to Contest

The F.O.P. and/or the employee, with or without the F.O.P., shall have the right to
file a grievance concerning any testing permitted by this Agreement, contesting the basis
of the order to submit to the tests, the right to test, the administration of the tests, the
significance and accuracy of the tests, the consequences of the testing or results or any
other alleged violation of this Agreement. Such grievances shall be commenced at Step 2
of the grievance procedure. It is agreed that the parties in no way intend or have in any
manner restricted, diminished or otherwise impaired any legal rights that employees may
have with regard to such testing. Deputies retain any such rights as may exist and may
pursue the same in their own discretion, with or without the assistance of the F.Q.P.

Voluntary Requests for Assistance

The County shall take no adverse employment action against an employee who
voluntarily seeks treatment, counseling or other support for an alcohol problem, other
than the County may require reassignment of the employee with pay if he is then unfit for
duty in his current assignment. The County shall make available through its Employee
Assistance Program a means by which the employee may obtain referrals and treatment.
All such requests shall be confidential and any information received by the County,
through whatever means, shall not be used in any manner adverse to the employee’s
interests, except reassignment as described above. However, for treatment which
requires confinement during therapy, the employee will not be paid for the time spent in
confinement with the exception that an employee may use accumulated sick leave and




vacation time during this period. This Section shall not apply to an employee who at the
time of such request for assistance is under investigation or arrest for the illegal
possession, delivery, or manufacture of illegal drugs.

Discipline

If an employee tests positive on both the initial and the confirmatory test for
prescription drugs, and all employees who voluntarily seek assistance with drug and/or
alcohol related problems, shall not be subject to any disciplinary or other adverse
employment action by the County. Should the employee test positive on both the initial
and confirmatory test for illegal drugs, the Employer may discipline the employee in a
measure up to and including discharge. Should the employee test positive for .02 or
greater in alcohol concentration, the Employer may discipline the employee in a measure
up to and including discharge.

The forgoing shall not be construed as an obligation on the part of the County to
retain an employee on active status throughout the period of rehabilitation if it is
appropriately determined that the employee’s current use of alcohol or drugs prevents
such individual from performing the duties of an employee or whose continuance on
active status would constitute a direct threat to the property or safety of others. Such
employees shall be afforded the opportunity to use accumulated paid leave or take an
unpaid leave of absence, at the employee’s option, pending treatment. The foregoing
shall not limit the County’s right to discipline employees for misconduct.



SIGNATURES

IN WITNESS WHEREOF, the parties hereto have affixed their signatures this g 0 day

of __/7AY 2014
FOR THE EMPLOYER:
Franklin County:

Ddiat Coe

Randail Crocker, County Board Chairman

5 /,20/,,20/4/

Date

& il £ Mo

Donald Jones, Sheriff /
05 04~ X0/¥

Date

Date

/M/Zc/ A0 Dﬁ 20/4

30

FOR THE UNION:

ILFOP Labor Coun‘cﬂ(w
(M)@A 74]
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Date
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Date



84/29/2014 @9:51 B1854399738 BIEBEL ROOFING CO I PAGE 82

AeREEMENT No. doid - 15
BIEBEL ROOFING CO.

212 SOUTH MAIN STREET _Z£4 BENTON, ILLINDIS 62812

(618) 438-9221

Al 38,3014

Franklin County Board
Franklin County Courthouse
Benton, 1. 68212

IN RE: OFFICE BUILDING AT 401 EAST PARK STREET - BENTON, IL.

Dear Committee:

Tear off roof down to deck.
Install felt and Tamko Heritage 30 year shingles with matching hip and ridge.

[nstall new roof over “ype vented n'clgc at peal(

Clean all vent flanges and flash to new roof.
Install 2 new attic vents.
Guarantee this roof against leaks due to faulty materials and workmanship for a period of Ten

(10) years.
Price for this work, labor and materials is Five Thousand Eight Hundred Ninety Seven
($5,897.00) Dollars.

Respectfully submitted,

BIEBEL ROOFING CO., INC.

ACCEPTED:
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STATE OF ILLINOIS
County of Franklin

e 204 2105
200 Foect for

MAY 29 2014
‘LERK TAX CERTIFICATE couty S K o

"N

LL, COUNTY CLERK AND RECORDER OF FRANKLIN COUNTY, HLINGIS, LO HEREBY CERTIFY THAT
IQUENT GENERAL TAXES, NO UNPAID CURRENT TAXES OR SPECIAL ASSESSMENTS, NO UKPAID
{D NO REDEEMABLE TAX SALES AGAINST ANY OF THE LAND INCLUDED IN THE PLAT. | FURTHER
i REVIEWED ALL BTATUTORY FEES IN CONNECTICN WITH THE PLAT,

ME AND SEAL OF THE COUNTY CLERK AT BENTON, tLLINCIS,
DAY CF ' 2014,

» FRANKLIN COUNTY CLERK AND RECORDER

,LERK APPROVAL CERTIFICATE

N

iLL, COUNTY CLERK AND RECORDER OF FRANKLIN COUNTY, (LLINOIS, AND KEEPER OF THE SEAL OF
aE TAX RECORDS THEREOF, DO HEREBY CERTIFY THAT ON THE )3;2”' DAY OF

AT AREGULAR MEETING, THE COUNTY BOARD DID AGCEFT AND APFROVE THE FOREGQING PLAT.
IF, { HAVE SET MY HAND AND OFFICIAL SEAL OF FRANKLIN COUNTY, ILLINCIS,

.. FRANKLIN COUNTY CLERK AND RECORDER

)IEPARTMENT CERTIFICATE

N
IRTIFY THAT THE PLAT FOR THE TRACT OF LAND DESCRIBED THE FOREGOING CERTIFICATES HAS

THE FRANKLIN-WILLIAMSON BI-COUNTY HEALTH ADMINISTRATOR AND HAS BEEN FOUND ADEQUATE
IVIDUAL SEPTIC SYSTEMS. A CENTRAL SEWAGE TREATMENT PACKAGE WILL NOT BE REQUIRED.

2-5 DAY OF A‘PY@

A H

*YRE, BI-COUNTY HEALTH ADMINISTRATOR

. 2014,

[ONAL ENGINEERS DRAINAGE CERTIFICATE

BEARINGS ARE REFERENCED
TOLLINCIS STATE PLANE
COCRDINATES - EAST ZONE
NAD 83

TvVices
Benton, IL 62812
Tel: 618-439-9447

P.0. DRAWER 130
www.ShawneePSl.com
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GRAPHIC SCALE

2014-2105 50 ? 26 50 100 2

{IN FEET)

1inch = 50 ff,

CRIPTION OF SURVEY

RES « THE DESKINS PROPERTY

ARCEL OF LAND BEING A PART OF THE NORTHWEST QUARTER OF THE NORTHWEST QUARTER OF SECTION

JSHIP 7 SOUTH, RANGE 1 EAST OF THE THIRD PRINCIPAL MERIDIAN. SAID PARCEL IS INTENDED TO BE THE

IOPERTY DESCRIBED AND RECORDED iN DOCUMENT NO. 23-6258, DATED 11/24/1974 AND DOCUMENT NO.

DATED 6/14/1977; ALL IN THE FRANKLIN COUNTY COURT HOUSE IN THE NAME OF DON H. AND BERTHA J,

8, SAID PARCEL BEING MORE PARTICULARLY DESCRIBED AS FOLLOWS:

VMENCING AT AN IRON ROD FOUND AT THE NORTHWEST CORNER OF SAIQ NCRTHWEST QUARTER OF THE

IEST QUARTER: THENCE 8 87° 31" 07" €, 127.14 FEET ALONG THE NORTH LINE OF SAID NORTHWEST QUARTER

JORTHWEST QUARTER TO A POINT; THENCE § 00° 59' C5" W, 39.04 FEET TO AN IRON ROD FOUND IN THE

UGHT-OF-WAY LINE OF RENFRQ LAKE ROAD, THIS BEING THE POINT OF BEGINNING; THENCE ALONG SAID

UGHT-OF-WAY LINE THE FOLLOWING THREE (3} CALLS: THENCE § 87° 37 08" E, 320.81 FEET, PASSING AN IRON

- AT 130,67 FEET, TO A RIGHT-OF-WAY MARKER FOUND; THENCE N 01° 44' 25" E, 4,87 FEET TO A RIGHT-OF-WAY
FOUND; THENCE S 87° 34' 49" E, 146,11 FEET TO AN IRON ROD FOUND AT A CORNER OF THE PAUL AND

\ SANDERS PROPERTY {DOCUMENT NG, 2012-0200); THENGE 8 00° 89 05" W, 466,86 FEET ALONG SAID

S PROPERTY, PASSING AN iRON ROD SET AT 305.88 FEET, TO AN IRON ROD FOUND IN THE NORTH LINE OF

LIAM J, LEYERLE PROPERTY (DGCUMENT NQ, 79-1857); THENCE N 88° 05 33" W, 119,28 FEET ALCNG SAID

: PROFERTY TO AN [RON ROD FOUND AT THE NORTHEAST CCRNER OF THE JUSTIN L. REESE PROPERTY

ENT NQ. 2011-0210); THENCE N 88° 04 33" W, 407.46 FEET ALONG SAID REESE PROPERTY TO AN IRCN RQD

N THE EAST RIGHT-OF-WAY LINE OF ILLINOIS ROUTE 148; THENCE ALONG A CURVE TO THE RIGHT WITH

JEARING N 07° 14' 18" £, 466,76 FEET, A RADIUS OF 5654.65 FEET, AND AN ARC LENGTH OF 466.89 FEET ALONG

3T RIGHT-OF-WAY LINE, PASSING AN IRCN ROD SET AT 160.33 FEET, TO THE POINT OF BEGINNING,

D PARCEL TO CONTAIN 5.379 ACRES, MCRE OR LESS, PER SURVEY BY AARON M, DAUBY, IL PROFESSIONAL

IRVEYOR NO. 3878, DATED 4/14/2014,

0 PARGEL BEING SUBJECT TO ALL RIGHTS-OF-WAY AND EASEMENTS, RECORDED OR OTHERWISE. ALL
D IN THE COUNTY OF FRANKLIN, STATE OF ILLINDIS.

TIFICATE OF OWNERSHIP

IF ILLINOIS
'OF FRANKLIN

HiS IS TO CERTIFY THAT I, FAUL SANDERS, THE FOWER OF ATTORNEY FOR BERTHA DESKINS, THE QWNER OF THE

SCRIBED HEREIN, AND AS SUCH HAVE CAUSED THE SAME TO BE SURVEYED, SUBDIVIDED AND PLATTED INTO

SHOWN ON SAID PLAT, FOR THE USES AND PURPOSES THEREIN SET FORTH AS ALLOWED AND PROVIDED BY
HE SUBDIVISION IS TO BE HEREINAFTER KNOWN AS "SANDERS SUBDIVISION”

WJ? A oo

" PAUL SANDERS
5282 RENFRO LAKE ROAD
MULKEYTOWN, IL 62865

‘ARY CERTIFICATE

IF ILLINGIS

‘OF FRANKLIN -~
_% / 5/ } Page of /5
G A NOTARY PUBLIC IN AND FOR THE SAID COUNTY OF FRANKLIN, THE STATE OF

N KEBFAYAERTIFY THAT PAUL SANDERS IS PERSONALLY KNOWN TO ME TO BE THE SAME PERSON WHOSE

COUNTY CLER,

STATE OF ILLINOIS
COUNTY OF FRANKLIN

1, DAVID DOBILL, COUN
THERE ARE NO DELINQUENT &

FORFEITED TAXES AND NG RE:
CERTIFY THAT { HAVE REVIEW|

GIVEN UNDER MY NAME AND 8
THIS Z g DAY Of
Aid S

DAVID DOBILL, FRANKL
COUNTY CLER

STATE OF ILLINOIS
COUNTY OF FRANKLIN

I, DAVID DOBILL, GOUN

SAID COUNTY AND THE TAX RI
209 ATARI

IN WITNESS WHERECF, | HAVE

Sz) fre

DAVID DCBILL, FRANKL

HEALTH DEPA

STATE OF ILLINOIZ
COUNTY OF FRANKLIN

THIS iS TO CERTIFY T
BEEN REVIEWED BY THE FRAt
FOR THE USE OF INDIVIDUAL {

DATED THIS Z5

-

TONY MCENTYRE, B1.C

PROFESSION/

STATE OF ILLINOIS
COUNTY OF FRANKLIN
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LOCATION MAP

SCALE: 1"=150"

EOUS NOTES

IDIVIDED 1S PART OF PARCEL 101210104,

S PAUL SANDERS - CONTACT AT (618] 237-8704.
BOIVISION PLAT IS NOT WITHIN A SPECIAL FLODD HAZARD AREA PER THE FEDERAL EMERGENCY

"ARD BOUNDARY MAP, COMMUNITY PANEL NUMBER 17055C0170D, DATED NOVEMBER 18, 2669,
fTIAL,

INTY WHICH REQUIRES NO ZONING.
* COUNTY SURVEYCR LAGER, RECORDED IN SURVEYOR'S RECORD A, PAGE 231, 9/9/1892.

WV, WILLIAMS SUBDIVISION BY MAUTZ, RECORDED IN BOOK D, PAGE 276, 4/2/1921,

’ SMITH, RECORDED IN BOOK E, PAGE 37, #19/1951.

: SURVEY BY SHAFER, IPLS 2754, DATED 12/19/1960.

 SURVEY BY WYANT, IPLS 2277, RECORDED IN CABINET A, SLEEVE 71, 9/26/2005,

T SURVEY BY WYANT, IPLS 2277, RECORDED IN CABINET A, SLEEVE 74, 2/27/2006.

: SURVEY BY SHAFER, IPLS 2754, DATED 10/7/2011.

-S.B.). ROUTE 148 RIGHT-OF-WAY PLANS OBTAINED FROM IDOT, STATIONS 867+00 - 868+56.
¥ PLANS COULD NOT BE LOCATED AT TIME OF SURVEY, ESTABLISHED RIGHT-OF-WAY FER

e SEruug
" W

EET- T [

T I e "
L timm e et e mmee

T

STDET

0714-2105

DESCRIPTION

© 5378 ACRES - THE DESKINS |

A PARCEL CF LANO BEI|

12, TOWNSHIP 7 SOUTH, RAN
SAME PROPERTY DESCRIBE!
77.3807, DATED 6/14/1977; AL
SANDERS. SAID PARCEL BEI!
COMMENCING AT AN 1R
NORTHWEST QUARTER; THE
OF THE NORTHWEST QUART
SOUTH RIGHT-OF-WAY LINE
SOUTH RIGHT-OF-WAY LINE”
ROD SET AT 130,87 FEET, TO

MARKER FOUND; THENCE §
CYNTHIA SANDERS PROPER
SANDERS PROPERTY, PASS!
THE WILLIAM J. LEYERLE FR
LEYERLE PROPERTY TOAN |
{(DOCUMENT NO. 2011-0210);
FOUND IN THE EAST RIGHT-
GHORD BEARING N 07° 14' 11
SAID EAST RIGHT-OF-WAY Lt
SAID PARCEL TO CON'
LAND SURVEYOR NO. 3678, [
SAID PARCEL BEING ¢
SITUATED IN THE COUNTY C

CERTIFICATE

STATE OF ILLINOIS
COUNTY OF FRANKLIN

THISISTO CERTIFY T
LAND DESCRIBED HERELN, A
LOTS AS SHOWN ON SAID PL
STATUTE,THE SUBDIVISION |

PAUL SANC
5282 RENFF
MULKEYTO

NOTARY CER

STATE OF ILLINOIS

o COUNTY OF FRANKLIN

= Page__i_ of ___/5‘ £ é Z ;

H " i‘ =
TR T L L T T 2 1Y) *TIE



AT S 1 i

SUBDIVISION ™~

SKINS PROPERTY

- NW 74 OF SECTION 12, T 7 S,
., FRANKLIN COUNTY, ILLINOIS.

REFERENCE: DOC. NO. 23-6258
DOC. NO. 77-3507

ITE DATA

ITE AREA - 5,379 ACRES

REA INLOTS - 5,378 ACRES

REA IN RIGHT-CF-WAY - 0.000 ACRES
REA IN OPEN SPACES - 0,000 ACRES

ED NUMBER OF PARCELS - 3

A PARCEL SIZE - 1.112 ACRES (48,432 8.F))
W PARCEL SIZE - 2,365 ACRES {102,584 S F)
E LOT SIZE - 1,793 ACRES {78,103 &F))

3 EBET-BACK - 0.0

NTTOLOTS-0.00

4 RODS SET ARE 1/2" DIAMETER X 30
REBAR WITH CAP *SHAWNEE 184-002344"

CORNER LOCATED
N B7*3{'07" W, 123603’
FROM IRON ROD FQUND
NE CORNER
NW 114 - NW14
SECTION 12- T428-RIE

p\_L_s 00°59'05* W
T a0.04

/

- SOUTH RIGHT-OF-way LINE

OUTE 148

NoIs R

1w

—_—

MISCELLANEQUS NOTES

THE PROPOSED PARCEL TO BE SUBDIVIDED IS PART OF PARCEL 10121
THE DEVELOPER OF THIS PARCEL IS PAUL SANDERS - CONTACT AT (6
THE PROPERTY SHOWN IN THIS SUBDIVISION PLATISNOTWITHIN A S.
MANAGEMENT AGENCY FLOOD HAZARD BOUNDARY MAP, COMMUNIT'
SURRQUNDING LAND USE: RESIDENTIAL.

LOTS 1-3 ARE LOCATELD IN THE COUNTY WHICH REQUIRES NG ZONING
REFERENCE 13 MADE TO A PLAT BY COUNTY SURVEYOR LAGER, RECI
REFERENCE IS MADE TO A PLAT OF W.W. WILLIAMS SUBDIVISION 8Y &
REFERENCE 15 MADE TO A PLAT BY SMITH, RECORDED IN BOCK €, PAI
REFERENCE 13 MADE TO A PLAT OF SURVEY BY SHAFER, IPLS 2754, D
REFERENCE 1S MADE TO A FLAT OF SURVEY BY WYANT, IPLS 2277, RE
REFERENCE {58 MADE TO A PLAT OF SURVEY BY WYANT, IPLS 2277, RE
REFERENCE 18 MADE TO A PLAT OF SURVEY BY SHAFER, IPLS 2754, D
REFERENCE IS MADE TO UNDATED 5.8, ROUTE 148 RIGHT-OF-WAY P
RENFRC LAKE ROADR RIGHT-QF-WAY PLANS GOULD NOT BE LOCATED
SHAFER S8URVEY, SEENQTE: 8 & 12

RENFRO LAKE RCAD

| w 13887

7*;; | § 87°37'09" £

ag
320.81' o 5 B7°3449°E
190,14 T T
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20T4-2105

SANDERS SUBDIV

THE DESKINS PROPERTY

PART OF THE NW Y- NW ¥ OF SECTION
R 1 E OF THE 3RD P.M., FRANKLIN COUNTY

MAIN SOURCE OF REFERENCE: DOC. NO. 23-6258

DOC. NO. 77-3507
** ] EGEND **
o IRONROD SET TOTAL gng?f ﬁrs ACRES
PER 8.8.C.I. TOTAL AREA IN LOTS - .37 ACRES
TOTAL AREA IN RIGHT-OFWAY - 0,000 ACRES
. SURVEY POINT NO TOTAL AREA IN OPEN SPACES - o,(%%o AGRES
MONUMENTATION PROPOSED NUMBER OF PARCELS - 3

MINIMUM PARGEL SIZE - 1,112 ACRES (48,439 S.F))
MAXIMUM PARCEL 8IZE - 2.355 ACRES (102,584 S.F.)

< IRON ROD FOUND AVERAGE LOT SIZE - 1,793 ACRES (78,108 8. )
BUILDING SET-BACK - 0.0
" OF. EASEMENT TOLOTS - 0.0
e RIGHT-OF-WAY ALL IRON ROCS SET ARE 1/2" DIAMETER X 30"
MARKER FOUND LENGTH REBAR WITH CAP "SHAWNEE |84-002344"
!I YELLDY o
el g
l 7ANKS Roap CORNER LOCATED
| N B7°3107* W, 1235.03
2 , 1 i FROM IRCN ROD FOUND
| , NE CORNER
t NW 374 - Nw1/4
SECTION 12 - T128§ - R
““““““““““ 4 SUBOTE e o T125-Rig RENE:
i -‘T““ ——————
]
|

|
! t
11 ; 12 * | 5005805 W
I
[
r

/ : | 39,08
?I
| Page _......g of . | S 87°3705" € o SOUTHR
: lw 13967 P



Lana.,

'..l-IEALTHADMINISTRATOR | 20 1 4-21 05
‘NGINEERS DRAINAGE CERTIFICATE

R OF ATTCRNEY FOR BERTKA DESKINS, THE OWNER OF THE LAND DESCRIBED
OEESSIONAL ENGINEER NO. 062-060104, DO HEREBY CERTIFY THAT, TO THE BEST OF OUR
'RUCTION OF SAID: SUBDIVISION WILL NOT CHANGE THE DRAINAGE OF SURFACE WATERS
1AGE TO ADJOINING PROPERTIES, OR THAT IF SUCH WATER DRAINAGE WILL BE CHANGED,
JADE FOR THE COLLECTION AND DIVERSION OF SUCH SURFAGE WATERS INTO PUBLIC
/IDER HAS- A RIGHT 7O USE, AND THAT SUCH BURFACE WATERS WILL BE PLANNED FOR IN
EPTED ENGINEERING PRACTICES S0 AS TO REDUCE THE LIKELIHCOD OF DAMAGE TC THE
THE CONSTRUCTION OF THE SUBDIVISION.

il % { PrOFESSIONAL

NAL ENGINEER NO, 052080194 ENGINEER
STATE OF

ILLINCHS

SANDERS
SUBDIVISION

THE SANDERS PROPERTY

| PART OF THENWY; - NW ¥, OF SECTION 12,775, |
1R 1 E OF THE 3RD P.M., FRANKLIN COUNTY, ILLINOIS.|

53
wi

748 120 14\FRANKLIN\2014-040\DELIVERABLESIDWG\2014-049.DWG

TMENT OF TRANSPORTATION ROADWAY

|

CATE

OVED BY THE ILLINOIS DEPARTMENT OF TRANSPORTATION WITH RESPECT 70

765 ILCS 205/2. HOWEVER, A HIGHWAY PERMIT FOR ACCESS I8 REQUIRED OF THE
TO CONSTRUCTION WITHIN STATE RIGHTS-OF-WAY. A PLAT THAT MEETS

= DEPARTMENT'S *POLICY ON PERMITS FOR ACGESS DRIVEWAYS TO STATE HIGHWAYS'
TMENT.

_owor_Apcl o

o e

JolNeer

RTIFICATION

18 PROFESSIONAL LAND SURVEYOR NO. 3878, DO HEREBY GERTIFY THAT AT THE

VE SURVEYED A PART OF THE NORTHWEST GUARTER OF THE NORTHWEST QUARTER OF fJob Number.,

RANGE 1 EAST OF THE THIRD PRINCIPAL MERIDIAN AND SUBDIVIDED INTO LOTS TO BE

N,
THIS PLAT IS NOT LOCATED WITHIN ONE AND ONE-HALF MILES OF TME CCRPORATE

'HAT HAS ADOFTED A CITY PLAN.
NO FART OF THIS SUBDIVISION I8 LOCATED IN THE SPECIAL FLOOD HAZARD AREA

FRANKLIN BY THE FEDERAL EMERGENCY MANAGEMENT AGENCY AND NONE OF THE

AARON DAUBY
411412014
MRG
1"=5(/
2014-049
i 10F1
Drawing Status
[0 Praliminary Crawing
R Final
“RaqUeS

7 o 15

1IN A SURFAGE DRAIN OR WATER COURSE SERVING A TRIBUTARY AREA OF 640 ACRES




A PSR e i 1 it 0 s ) R

2014-2105

PUBLIC IN AND FOR THE SAID COUNTY OF FRANKLIN, THE STATE OF
315 FERSONALLY KNOWN TO ME TO BE THE SAME PERSON WHOSE
3PEARED BEFORE ME ON THiS DATE, IN PERSON AND ACKNOWLEDGED
S FREE AND VOLUNTARY ACT FOR THE USES AND PURPOSES THEREIN

& .
LTHIS ;‘%LDAY OF / Z’?:% . 2014,

NGTARY PUBLICS QSFE:%?LBMSE%— o
YOl 5 NOTARY PUBLIC - STATE OF LLINOIS 4
+'$ MY COMMISSION EXPIRES.05/1715
IFICATION

4E REAL PROPERTY AS DESCRIBED BY THE LEGAL DESCRIPTION
3T 188, AND THE REND LAKE COLLEGE DISTRICT,

\RD CHAIRMAN CERTIFICATE

30ARD OF FRANKLIN COUNTY, ILLINOIS HELD ON THE
1LAT WAS PRESENTED TO AND APPROVED BY THE COUNTY BOARD

JATE

UZED REPRESENTATIVE OF THE FRANKLIN COUNTY BOARD, | HAVE

E FOUND [T TOBEIN
[VISHON ORDINANCE AND ALL OTHER APPLICABLE COUNTY

OF Vi ‘} 2014,
AAT OFFIEfége 2

CRTIEISATE

DATED THIS St SLUATUR L W - s 2U 4,

-

TONY MGENTYRE, BI-GOUNTY HEALTH ADMINISTRATOR

PROFESSIONAL ENGINEERS DRAIN

STATE OF ILLINOIS
COUNTY OF FRANKLIN

|, PAUL SANDERS, THE POWER GF ATTORNEY FOR BERTHA DESKI
HEREIN, AND MICHAEL A, HANSEN, PROFESSIONAL ENGINEER NO. 062-08018
KNOWLEDGE AND BELIEF, THE CONSTRUCTION OF SAID SUBOIVISION WILL »
iN SUCH A MANNER AS TO GAUSE DAMAGE TO ADJOINING PROPERTIES, OR
REASONABLE PROVISION HAS BEEN MADE FOR THE COLLECTION AND DIVEF
AREAS, OR DRAINS THAT THE SUB DIVIDER HAS A RIGHT TQ USE, AND THAT
ACCORDANGE WITH GENERALLY ACCEPTED ENGINEERING PRACTICES 80 A
ARJOINING PROPERTY BECAUSE OF THE CONSTRUGTION OF THE SUBDIVISI

DATED THIS 14TH DAY OF APRIL, 2014,

Mk 0 HMawrs—

MICHAEL A, HANSEN - PROFESSIONAL ENGINEER NO, 062-060194

PAUL SANDERS

ILLINOIS DEPARTMENT OF TRANSI
ACCESS CERTIFICATE

STATE OF ILLINCIS
COUNTY OF FRANKLIN

THIS PLAT HAS BEEN APPROVED BY THE ILLINOIS DEPARTMENT
ROADWAY ACCESS PURSUANT TO 765 LCS 205/2. HOWEVER, A HIGHWA
OWNER OF THE PROPERTY PRIOR TO CONSTRUCTION WITHIN STATERI
REQUIREMENTS CONTAINED IN THE DEPARTMENT'S 'POLICY ON PERMIT
WILL BE REQUIRED BY THE DEPARTMENT,

DAY OF ﬁ;ﬂn‘/ 204,
e o 4

-~ FDETRICYENGINEER
SURVEYORS CERTIFICATION

STATE OF ILLINQIS
COUNTY OF FRANKLIN

DATED THIS Boti

I, AARON M, DAUBY, ILLINOIS PRGFESSIONAL LAND SURVEYORT
REQUEST OF PAUL SANDERS, | HAVE SURVEYED A PART OF THE NORT!
SECTION 12, TOWNSHIP 7 SOUTH, RANGE 1 EAST OF THE THIRD PRINCI
KNOWN AS "SANDERS SUBDIVISION',

| FURTHER GERTIFY THAT THIS PLAT IS NOT LOCATED WITHIN O
LIMITS OF ANY CITY OR VILLAGE THAT KAS ADOPTED A CITY PLAN.

| FURTHER CERTIFY THAT NO PART OF THIS SUBDIVISION IS LOI
IDENTIFIED FOR THE COUNTY OF FRANKLIN BY THE FEDERAL EMERGE!
LOTS PLATTED HEREON ARE WITHIN A SURFACE DRAIN OR WATER COI



2014-2105
""““_:'_‘“_“‘—:“_—"T‘r_“: TEEAET LT A= WHALE:‘OSTREET

445" £ 145.11° '

YBE

465.86° ,TY

&
5 T
g |
I
|
: |
Lorz fe e ;'
e LLj
DERS SUBDIVISION & (2012-0200) |
2,355 ACRES g a
10C. NO. 23-6258) i ;
)0C. NO. 77-3507) z |
RCEL #1012101014 |
———— e - {
|
5l
8!
e |
=
N
85
8o

[ XL LT T TP .

' PADL SANDERS
5282 RENFRO LAKE ROAD
MULKEYTOWN, 1L, 62865

NOTARY CERTIFICATE

T o
| SOTHITE T fmsy T T

STATE OF ILLINCIS

COUNTY Om
1, L V %"' . ANOTAF

ILLINOIS, DO HEREBYERTIFY THAT PAUL SANDE
NAME IS SUBSCRIBED ON THE FOREGOING FLAT,

THAT HE SIGNED AND SEALED THE SAID PLAT AS|
SET FORTH,

GIVEN UNDER MY HAND AND NOTARIAL SE

My comwssmpw peres_ 2 17~

SCHOOL DISTRICT CER:

STATE OF ILLINOIS
COUNTY OF FRANKLIN

| PAUL SBANDERS, HEREBY CERTIFY THAT
HERBIN, LIES WITHIN ZEIGLER - ROYALTON DISTR

d ordl )

PAUL BANDERS
FRANKLIN COUNTY BO¢/

STATE OF ILLINQIS
COUNTY OF FRANKLIN

AT AREGULAR MEETING OF THE COUNTY
DAY OF iy &, 2014, THE FOREGOING f
CHAIRMAN, ¢

(anda G

RANDALL CROCKER, CHAIRMAN

PLAT OFFICER CERTIFI(

STATE OF ILLINOIS
COUNTY OF FRANKLIN

THIS IS TO CERTIFY THAT, AS THE AUTHOF
REVIEWED THIS PLAT ON THEIR BEHALF AND HAY.
COMPLIANCE WiTH THE FRANKLIN COUNTY SUBDI
REQUIREMENTS.

19 Y

DATEDTHIS __ , DAY

3\” U:»r% T

L
JOHNJABK DUPREE. FRANKLIN COUNTY F

PNATINTV ENCINEEDC M
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ROD FOUND
JRNER

« NW1/4
4l5905 w 7 e e
%;WWL—_@_SOUTH RIGHT-OF-WAY 1iNE 32081 [T S 87°34'40" £ 146.11' } ~
f 190,18 rﬁ’\ BT ] ——
' NO1°4428"E i
I ! sar !
! /
el S
|
%i o
WELL i
QUSE I ;
! | )
[
1
| SHED
T1 ! 2
JBDIVISION : g
CRES ; SMED
23.6258) ] 0 0O :
77-3507) I’ SiED g
10 z! ¢
012101014 bi 10T 2 g
gl SANDERS SUBDIVISION |
! S e 2.355 ACRES :
J R (DOC. NO. 23-6258) ¢
! o ~ {DOC. NO. 77-3507) E
,! PARCEL #1012101014
TN T SO
§i3gr T T T e o
LOT 3
SANDERS SUBDIVISION =
1,912 ACRES A
(DOC. N, 23-6258) SE
(DOC. NO. 77-3507) *
PARCEL # 1012101014
Page 2. of L2
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i 1
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J WELL
! QUTHOUSE l
/ ‘
j |
|
i '
! LOT 1 !
SANDERS SUBDIVISION !
;‘ 1.112 ACRES !
[ o (DOC. NO. 23-6258) '
[
| norwunsE (DOC. NO. 77-3507) i
i 466.76'
| Rismes PARCEL # 1012101014 ;i
: L= 465,89 o
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= I L
ﬁ L EE_ I
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¢ OF APRIL, 2014, ey ok
% »v FEft
’C} W 062080194 w i~ |3
d A n1 PROFESSIONAL ouw |s
T oS Eveneetog ol = 2 1 0 5 ENGINEER -G |5
- STATE OF 5_ w |
gz { iLLINOIS =~ |8
o |e

RS .

Revisions

DEPARTMENT OF TRANSPORTATION ROADWAY | & | pute Note
-ERTIFICATE

UN

|AS BEEN APPROVED BY THE ILLINO{S DEPARTMENT OF TRANEPORTATION WITH RESPECT TC
PURSUANT TO 765 ILCS 205/2. HOWEVER, A HIGHWAY PERMIT FCR ACCESS IS REQUIRED OF THE
IPERTY PRIOR TO CONSTRUCTION WITHIN STATE RIGHTS-OF-WAY. A PLAT THAT MEETS

NTAINED IN THE DEPARTMENT'S "POLICY ON PERMITS FOR ACCESS DRIVEWAYS TO STATE HIGHWAYS"

BY THE DEPARTMENT,

Fotia DAY OF Apn’{ 2014,

;%fh 5 gL

/DIETRICYENGINEER

)RS CERTIFICATION
Drafted by AARON DAUBY
Date: 4141204

Hw Reviewsd by. WG
Scale: =5y

DAUBY, ILLINOIS PROFESSIONAL LAND SURVEYOR NO. 3878, DO HEREBY CERTIFY THAT AT THE

SANDERS, | HAVE SURVEYED A PART OF THE NORTHWEST QUARTER OF THE NORTHWEST QUARTER OF | Job Number: 2014-049
SHIP 7 SOUTH, RANGE 1 EAST OF THE THIRD PRINCIPAL MERICIAN AND SUBDIVIDED INTOLOTSTOBE  1Shest: 10F 1
RS SUBDIVISION. Drawing Status

SERTIEY THAT THIS PLAT 1S NOT LOCATED WITHIN ONE AND ONE-HALF MILES OF THE CORPQRATE
{ OR VILLAGE THAT HAS ADOFTED A CITY PLAN. 03 Preliminary Drawing
SERTIFY THAT NO PART OF THIS SUBDIVISION 1S LOCATED IN THE SPECIAL FLOOD HAZARD AREA M Final Drawing

IE COUNTY OF FRANKLIN BY THE FEDERAL EMERGENCY MANAGEMENT AGENCY AND NONE OF THE Requested By:
EON ARE WITHIN A SURFACE DRAIN OR WATER GOURSE SERVING A TRIBUTARY AREA OF 640 ACRES

CERTIEY TO THE BEST OF MY KNOWLEDGE AND BELIEF THIS I3 A TRUE AND CORRECT SURVEY AS

i THERECF, | HAVE HEREUNTO SET MY HAND AND AFFIXED MY ILLINOIS PROFESSIONAL LAND

AT BENTON, ILLINCIS, THIS 14TH DAY OF APRIL, 2014, PAUL SANDERS
\“‘“ml r:;u by, oy
£\ N — S L i,
¥, ILONCIS PROFESSI@SURVEYOR NO. 3878 e +%
38 11/30/2014 Sx *%
H LAND 2

MBLETED: 4A0/2014

TION NO. 184-002344 SURVEYOR

STATE OF
ILLINGIS

This Professional Service Conforms To
The Current lifinois Minimum Standards
of Practice Applicable To Boundary

Page ( of 1 ™ Survays,

Page _// of /5
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2014-2105

ESCRIBED BY THE LEGAL DESCRIPTION
KE COLLEGE DISTRICT,

AN CERTIFICATE

INTY, ILLINOIS HELD ON THE
AND APPROVED BY THE COUNTY BOARD

3F THE FRANKLIN COUNTY BOARD, | HAVE

ALL OTHER APPLICABLE COUNTY

@@%N&W

ED THIS PLAT OF SUBDIVISION. THISISTO
SOUNTY SUBDIVISION ORDINANCE AND ALL
YSTALLED AND APPROVED, OR IN LIEL OF SUCH
COVER THE COST OF SAID IMPROVEMENTS, HAS

DATED TH!S 14TH DAY OF APRIL, 2044, c‘k\’

WO W **\PR

MICHAEL A. HANSEN - PROFESSICNAL ENGINEER NO, 062-060194 |

WY

PAUL SANDERS

ILLINOIS DEPARTMENT OF TRANSPORTATION
ACCESS CERTIFICATE

STATE OF ILLINCIS
COUNTY OF FRANKLIN

THIS PLAT HAS BEEN APPROVED BY THE ILLINOIS DEPARTMENT OF TRANSPORTATICN W
ROADWAY ACCESS PURSUANT TO 765 ILCS 205/2. HOWEVER, A HIGHWAY PERMIT FOR ACCESS It
OWNER OF THE PROPERTY PRIOR TO CONSTRUGTION WITHIN STATE RIGHTS-CF-WAY., APLAT T
REQUIREMENTS CONTAINED IN THE DEPARTMENT'S “FOLICY ON PERMITS FOR ACCESS DRIVEWA
WILL BE REQUIRED BY THE DEPARTMENT,

DATED THIS Fatts

E"% e D Y.
RICFENGNEER

SURVEYORS CERTIFICATION

STATE OF ILLINGIS
CQUNTY OF FRANKLIN

DAY OF Az [ e

1, AARON M. DAUBY, ILLINOIS PROFESSIONAL LAND SURVEYQR NC, 3378, DO HEREBY CER
REQUEST OF PAUL SANDERS, | HAVE SURVEYED A PART OF THE NORTHWEST QUARTER QF THE
SECTION 12, TOWNSHIP 7 SOUTH, RANGE 1 EAST OF THE THIRD PRINCIPAL MERIDIAN AND SUBDI
KNOWN AS "SANDERS SUBDIVISION',

| FURTHER CERTIFY THAT THIS PLAT 18 NOT LOCATED WITHIN ONE AND ONE-HALF MILES
LIMITS OF ANY CITY OR VILLAGE THAT HAS ADOPTED A CITY PLAN.

| FURTHER CERTIFY THAT NO PART OF THIS SUBDIVISION 18 LOCATED IN THE SPECIAL FL
IDENTIFIED FOR THE COUNTY OF FRANKLIN BY THE FEDERAL EMERGENCY MANAGEMENT AGEN
LOTS BLATTED REREON ARE WITHIN A SURFACE DRAIN OR WATER CQURSE SERVING A TRIBUT/
OR MORE,

| FURTHER CERTIFY TO THE BEST OF MY KNOWLEDGE AND BELIEF THIS IS A TRUE AND C
PLATTED HERECN.

IN WITNESS THEREOF, | HAVE HEREUNTO SET MY HAND AND AFFIXED MY ILLINOIS PROF
SURVEYORS SEAL AT BENTON, ILLINOIS, THIS 14TH DAY OF APRIL, 2014,

. \\\\\
/’% Q/”/ oS

'
AARON M. DAUEY, LLINGIS PROFESS@ SURVEYOR NO. 3878 -
LICENSE EXFIRES: 1413012014 Fu
FIELDWORK COMPLETED: 41012014 £
FIRM REGISTRATION NO. 184-002344 H
%
%,
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MY COMMISBION EXPIRES .. — ¢ ¢ >~ = ' < : i MY COVMSSION EXPIRES 051715 3
SCHOOL DISTRICT CERTIFICATION

$TATE OF ILLINOIS 2 0 T ‘4 -2 1 O 5

COUNTY OF FRANKLIN

| PAUL SBANDERS, HEREBY CERTIFY THAT THE REAL PROPERTY AS DESCRIBED 8Y THE LEGAL DESCRIPTION
HERBIN, LIES WITHIN ZEIGLER - ROYALTON DISTRICT 188, AND THE REND LAKE COLLEGE DISTRICT,

Qo s

PAUL SANDERS

FRANKLIN COUNTY BOARD CHAIRMAN CERTIFICATE

STATE OF ILLINOIS
COUNTY OF FRANKLIN

AT A REGULAR MEETING OF THE COUNTY BOARD OF FRANKLIN COUNTY, ILLINOIS HELD ON THE
DAY OF ph g, & , 2014, THE FOREGOING PLAT WAS PRESENTED TO AND APPROVED BY THE COUNTY BOARD

CHAIRMAN, ¢

Ld,w[atff vv-ﬂ*/

RANDALL CROCKER, CHAIRMAN

PLAT OFFICER CERTIFICATE

STATE OF ILLINOIS
COUNTY OF FRANKLIN

THIS IS TO CERTIFY THAT, AS THE AUTHORIZED REPRESENTATIVE OF THE FRANKLIN COUNTY BOARD, | HAVE

REVIEWED THIS PLAT ON THEIR BEHALF AND HAVE FOUND [T TO BE IN
COMPLIANGE WITH THE FRANKLIN COUNTY SUBDIVISION ORDINANCE AND ALL OTHER APPLICABLE COUNTY

REQUIREMENTS.

DATED THIS ___ \ﬂ‘,vm DAY OF N\a“j 2014, @@

o U\Atrt'v iy a—

JDHN@@k DUPREE, FRANKLIN COUNTY PLAT OFFICER

COUNTY ENGINEER'S CERTIFICATE % ”V’

STATE OF ILLINOIS
COUNTY OF FRANKLIN

I, MIGHAEL A, ROLLA, FRANKLIN GOUNTY ENGINEER, HAVE REVIEWED THIS PLAT OF SUBGIVISION. THIS13TO
CERTIFY THAT ALL IMPROVEMENTS, AS REQUIRED UNDER THE FRANKLIN CQUNTY SUBDIVISION QRDINANCE AND ALL
OTHER APPLICABLE COUNTY REQUIREMENTS AS REQUIRED, HAVE BEEN INSTALLED AND APPROVED, OR IN LIEG OF SUI
CONSTRUCTION, A SECURITY INSTRUMENT IN AN AMOUNT SUFFICIENT OF COVER THE COST OF SAID IMPROVEMENTS, |

BEEN FILED WETH THE HIGHWAY DEPARTMENT,
4
pATEDTHIS___ £S5 DAY OF Moxi/ 201,

— e a B

MICHAEL A. ROLLA, FRANKLIN COUNTY ENGINEER
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DAVE DOBILL
COUNTY GLERK AND RECORDER,

OF FRANKLIN COUNTY
BENTON, IL 62812

Telephone {618} 438-3221

May 15, 2014

Randall Crocker, Chairman
Franklin County Board

202 W Main Street

Benton IL 62812

RE: Replacement employee, full time recorder

Dear Mr Crocker

With the recent termination of a full time employee, I need to fill this
position for a recorder. I am requesting permission to fill this position with
a new full time hire.

Thank you for your consideration!

Respectfully

Dave Dobill

Franklin County Clerk

DD:bw



DAVE DOBILL
GOUNTY CLERK AND RECORDER

OF FRANKLIN COUNTY
BENTON, IL. 62812

Telephone (618) 438-3221

May 15, 2014

Randall Crocker, Chairman
Franklin County Board

202 W Main Street

Benton IL 62812

RE: Replacement employee, full time recorder

Dear Mr Crocker

With the recent termination of a full time employee, I need to fill this
position for a recorder. I am requesting permission to fill this position with
a new full time hire.

Thank you for your consideration!

Respectfully

Bae ot

Dave Dobill |
Franklin County Clerk 7/0 /, Lf/

DD:bw A 6{}? /V\J'y/
/ 0




Evan L. Owens

STATE’S ATTORNEY
FRANKLIN COUNTY, ILLINOIS

411 East Main Street Phillip D. Butler. Assistant
Benton, [L 62812 Catherine K. Nevicosi. Assistant
(618) 439-4316 Amanda Ralston, Assistant
{618) 435-2349 Fax Beth Sandusky, Victim Services Coordinator

April 28. 2014

Gayla Sink

Franklin County Board
202 W, Main Street
Benton, IL 62812

Dear Franklin County Board:

This letter is to request expending funds from the Victim Services account to attend a training in
Fairview Heights on April 30, 2014 and May 1, 2014. On today's date Leah Brown from the
Child Advocacy Center called and offered me a free position at this training. (Someone they had
signed up could rot go.) T am requesting to spend $100.57 from the Victim Services travel
expenses for hotel accommodations and no more than $150.00 for two meals and fuel expenses.
This money is in my travel budget and no county funds will be expended. Please note that [
would have made this request sooner, but the availability of this spot only became available
today. Thank you for your time and consideration with this matter.

Sincerely,

Beth Sandusky
Victim Services Coordinator

RECEIVED

WAY 01, 2014
FRANKLIN COUNTY BGARD



EVAN L. OWENS

STATE'S ATTORNEY
FRANKLIN COUNTY, ILLINOIS
411 East Main Street Phillip D. Butler, 1** Assistant
Benton, TL 62812 Catherine K. Nevicosi, Assistant
(618) 439-4316 Amanda Ralston, Assistant
{618) 435-2349 (fax) Troy Wise, Assistant
Franklincountyil.org Beth Sandusky, Victim Services Coordinater

May 15, 2014

Gayla Sink

Franklin County Board
202 W. Main Street
Benton, IL 62812

Re: Travel request
Dear Gayla:

As part of the hiring process, the new Victim Advocate, Ashley Renee Klus, 1s required to attend
a 40 hour domestic violence training. This office has researched various programs and has
found a training sponsored by The Women's Center in Carbondale, IL.. This training is a full 40
hours and will take place in Carbondale, I1. on the following dates. May 28 and 29, 2014, June
16, 17, 18, 19, 23, 24, 25 and 26. The registration fee is $75.00. Ms. Klus has agreed, if
approved by the board, to take a flat rate for the travel to Carbondale for this training. If the
program paid per mile the amount would be approximately $770.00. I am proposing to pay Ms.
Klus $450.00, which is included in the budget and has been approved by the ICJIA. This amount
will not be requested via voucher until after the 40 hour training has been completed. 1 will need
to submit a voucher for the registration fee, I will do this today, with the understanding that it
will need to be approved by the board before being paid.

Thank you for your time and consideration with this matter.

Sincerely,

Peth Sandusty

Beth Sandusky
Victim Services Coordinator



TO: FRANKLIN COUNTY TREASURER
FROM: DAVE DOBILL, COUNTY CLERK
RE: APRIL, 2014

The following fees were received from the Franklin County Clerk during the month of April 1, 2014.
As per the Revised Illinois State Statutes, the fees were submitted to the Franklin County Treasurer.

Recording & Tiling Fees 19,605.60

less:  $ 4.00 per instrument fee 1,756.00

less:  $19.00 per instrument fee 8.341.00

Sub-Total for Recording & Filing Fees 9,508.00
RHSP - County -- $.050 per instrument fee 166.00
RHSP - IDOR -~ $9.00 per instrument fee 2,988.00
Real Estate Stamps 4,249.50
Assumed Name 25.00
Cert Birth, Marriage, Death & Rec. 1,760.00
Copy Services 1,415.00
Marriage Licenses / Civil Union §40.00
Miscellaneous 356.00
Notary 40.00
Tax Redemption Fee (51) 2,040.00
Cash Drawer (4.00)
Vital Records -- Cert Death Record:  1x4 =4 fee acct. check #1219 {4.00)

Marriage Families Domestic Violence Fund: 28 x 5 = 140 fee acct. check #1220  (140.00)
Rental Housing Support Program Fund

-~ IDOR: 332x 9= 2988 e f. iransfer (2,988.00)

#341 - County Clerk Fees $20,251.50
19-371 - $4.00 per instrument and/or micro-filming (439 documents} 1,756.00
59-352 - $19.00 per instrument GIS (439 documents) 8,341.00
190-371 - $0.50 per instrument Clerk County (332 documents) 166.00
59-352 - Approval of Legal Description 25.00
Sub-Total $30,539.50
#361 - Interest Accrued for April, 2014

Fee Account $ 0.58

Tax Redemption $ 331
TOTAL RECEIVED BY THE COUNTY CLERK $30,543.39
Fee Account - Check #1221 $28,500.08
Tax Account - Check #2448 $ 2,043.31

TOTAL FEES SUBMITTED MAY, 2014
TO THE FRANKILIN COUNTY TREASURER - $30,543.39



